
Fle[ible Spending AccoXnts

Click here Wo doZnload and prinW Whis enWire secWion.

MPTN offeUV Whe oSSoUWXniW\ Wo conWUibXWe Wo WZo kindV of Fle[ible SSending AccoXnWV (FSAV):

 

TheVe accoXnWV SUoYide Whe abiliW\ Wo VeW aVide befoUe-Wa[ dollaUV Wo coYeU XnUeimbXUVed medical and deSendenW caUe e[SenVeV.
UVing befoUe-Wa[ dollaUV Wo Sa\ foU WheVe e[SenVeV can VaYe \oX mone\.

ThiV VecWion e[SlainV MPTN¶V FSA benefiWV and inclXdeV SaUWiciSaWion infoUmaWion, VXch aV eligibiliW\ and enUolling.

HealWh CaUe Fle[ible SSending AccoXnW
DeSendenW CaUe Fle[ible SSending AccoXnW



FSA PaUWicipaWion InfoUmaWion
Onl\

The iQfRUPaWiRQ abRXW eligibiliW\
aQd chaQgiQg \RXU cRYeUage iQ
WhiV VecWiRQ aSSlieV RQl\ fRU FSA
beQefiWV. FRU eligibiliW\ aQd
SaUWiciSaWiRQ iQfRUPaWiRQ RQ RWheU
MPTN beQefiWV, Vee Whe VeSaUaWe
deVcUiSWiRQV fRU each beQefiW.

PaUWLcLSaWLQg LQ FSAV
The FSAV deVcUibed iQ WhiV PlaQ DRcXPeQW aQd SPD aUe SURYided fRU:

 

FRU PRUe iQfRUPaWiRQ abRXW Whe MPTN diYiViRQV WhaW SaUWiciSaWe iQ Whe
MaVhaQWXckeW PeTXRW TeaP MePbeU BeQefiW PlaQV, Vee Whe RXleV aQd RegXlaWiRQV
VecWiRQ.

ThiV VecWiRQ e[SlaiQV Zhich WeaP PePbeUV aUe eligible WR SaUWiciSaWe iQ Whe fle[ible
VSeQdiQg accRXQWV aQd diVcXVVeV VRPe aVSecWV Rf \RXU ePSlR\PeQW WhaW caQ affecW \RXU SaUWiciSaWiRQ.

The SURYiViRQV iQ WhiV VecWiRQ aSSl\ RQl\ WR Whe fRllRZiQg beQefiWV:

 
 
 
 

Whe MaVhaQWXckeW PeTXRW TUibal GRYeUQPeQW, aQd all gRYeUQPeQWal eQWiWieV,
iQclXdiQg:

Whe MaVhaQWXckeW PeTXRW GaPiQg EQWeUSUiVe, dRiQg bXViQeVV aV
FR[ZRRdV ReVRUW CaViQR (FR[ZRRdV), MGM GUaQd aW FR[ZRRdV.
Whe MaVhaQWXckeW PeTXRW MXVeXP aQd ReVeaUch CeQWeU, aQd
PR[N/PeTXRW PlXV HealWh BeQefiW SeUYiceV.

HealWh CaUe Fle[ible SSeQdiQg AccRXQW
DeSeQdeQW CaUe Fle[ible SSeQdiQg AccRXQW



E[amSleV of QXalified
Change in SWaWXV

EligibiliW\ aQd EQURlliQg
<RX DUH HOLJLEOH WR SDUWLFLSDWH LQ WKH FSAV LI:

 

II \RXU UHJXODUO\ VFKHGXOHG ZRUN ZHHN RU \RXU DYHUDJH KRXUV ZRUNHG SHU ZHHN FKDQJHV, \RXU HOLJLELOLW\ WR SDUWLFLSDWH LQ MPTN
EHQHILWV PD\ FKDQJH.

TKH SODQ GRHV QRW LQFOXGH FRYHUDJH IRU WHPSRUDU\ RU VHDVRQDO WHDP PHPEHUV, QRU GRHV LW FRYHU WHDP PHPEHUV ZKR ZRUN OHVV
WKDQ WKH UHTXLUHG PLQLPXP KRXUV SHU ZHHN.

II \RX DUH QRW HOLJLEOH IRU EHQHILWV EXW ODWHU FKDQJH WR DQ HOLJLEOH VWDWXV ² IRU H[DPSOH, LI \RX FKDQJH IURP D VHDVRQDO WR D IXOO-
WLPH WHDP PHPEHU ² \RX PXVW EH HPSOR\HG FRQWLQXRXVO\ IRU 60 GD\V LQ WKH QHZ VWDWXV EHIRUH \RX EHFRPH HOLJLEOH IRU EHQHILWV.
II \RX HQUROO IRU EHQHILWV, LQ PRVW FDVHV FRYHUDJH EHJLQV RQ WKH ILUVW RI WKH PRQWK IROORZLQJ WKH GD\ \RX FRPSOHWH 60 GD\V RI
VHUYLFH LQ WKH QHZ VWDWXV.

EnUolling

EDFK \HDU \RX PXVW IRUPDOO\ HQUROO WR SDUWLFLSDWH LQ WKH MPTN FSAV. EYHQ LI \RX
DUH HQUROOHG RQH \HDU, \RX PXVW UH-HQUROO WR FRQWLQXH \RXU SDUWLFLSDWLRQ WKH QH[W
\HDU.

WKeQ FLUVW EOLJLbOe

II \RX ZDQW WR HQUROO LQ DQ FSA, \RX ZLOO QHHG WR FRPSOHWH WKH HQUROOPHQW IRUP, DQG
UHWXUQ LW WR HXPDQ RHVRXUFHV EHIRUH \RXU 90WK GD\ RI HPSOR\PHQW. (GHQHUDOO\, \RX
EHFRPH HOLJLEOH DIWHU \RX KDYH EHHQ HPSOR\HG E\ MPTN IRU 60 GD\V.) II \RX DUH
DEVHQW IURP ZRUN GXH WR LOOQHVV RU LQMXU\ RQ WKH GDWH \RXU SDUWLFLSDWLRQ ZRXOG
QRUPDOO\ EHJLQ, \RXU SDUWLFLSDWLRQ ZLOO EHJLQ RQ WKH GDWH \RX UHWXUQ WR DFWLYH
HPSOR\PHQW.

IQ PRVW FDVHV, LI \RX GR QRW PHHW WKLV 60-GD\ GHDGOLQH, \RX ZLOO QRW KDYH DQ
RSSRUWXQLW\ WR HQUROO WR SDUWLFLSDWH LQ DQ FSA XQWLO WKH QH[W DQQXDO HQUROOPHQW
SHULRG, XQOHVV:

DXULQJ AQQXaO EQUROOPeQW

EDFK \HDU, MPTN KROGV DQ DQQXDO HQUROOPHQW SHULRG. DXULQJ WKLV SHULRG, \RX KDYH
WKH RSSRUWXQLW\ WR PDNH FSA HOHFWLRQV IRU WKH FRPLQJ \HDU.

AIWeU QXaOLILed CKaQJeV LQ SWaWXV

TKH FSA HQUROOPHQW FKRLFHV \RX PDNH ZKHQ \RX ILUVW EHFRPH HOLJLEOH RU GXULQJ
DQQXDO HQUROOPHQW DUH XVXDOO\ LQ HIIHFW IRU WKH HQWLUH \HDU IRU ZKLFK \RX HQUROO.

\RX DUH HPSOR\HG E\ DQ MPTN GLYLVLRQ WKDW SDUWLFLSDWHV LQ WKH DSSOLFDEOH SODQ.
\RX DUH D UHJXODU IXOO-WLPH WHDP PHPEHU DFWLYHO\ DW ZRUN.
\RX DUH D UHJXODU SDUW-WLPH WHDP PHPEHU DFWLYHO\ DW ZRUN.
\RX KDYH EHHQ HPSOR\HG FRQWLQXRXVO\ IRU 60 GD\V.

D FKDQJH LQ \RXU OHJDO
PDULWDO VWDWXV, VXFK DV
\RXU PDUULDJH, GLYRUFH, RU
OHJDO VHSDUDWLRQ.
D FKDQJH LQ WKH QXPEHU RI
\RXU HOLJLEOH  GHSHQGHQWV,
LQFOXGLQJ:

WKH ELUWK RU
DGRSWLRQ RI D
FKLOG, RU
WKH GHDWK RI \RXU
VSRXVH RU FKLOG.

D FKDQJH LQ \RXU VSRXVH¶V
HPSOR\PHQW VWDWXV (VXFK
DV VWDUWLQJ D QHZ MRE,
WHUPLQDWLQJ HPSOR\PHQW,
HWF.).
D FKDQJH LQ HOLJLELOLW\ IRU
FRYHUDJH (IRU H[DPSOH, D
GHSHQGHQW FKLOG UHDFKHV
WKH DJH 13 HOLJLELOLW\ OLPLW
IRU GHSHQGHQW FDUH
H[SHQVHV.
\RXU HOLJLEOH GHSHQGHQW¶V
ORVV RI FRYHUDJH IURP
DQRWKHU VRXUFH.

\RX KDYH D TXDOLILHG FKDQJH LQ VWDWXV, DV H[SODLQHG LQ ³AIWHU QXDOLILHG
CKDQJHV LQ SWDWXV´ EHORZ, RU
\RX GHFOLQH SDUWLFLSDWLRQ EHFDXVH \RX KDYH RWKHU HPSOR\HU-SURYLGHG FSA
FRYHUDJH DQG \RX ORVH WKDW RWKHU FRYHUDJH.



Ta[ SaYLQJV

<RXU FSA FRQWULEXWLRQV DUH
DXWRPDWLFDOO\ GHGXFWHG IURP \RXU
SD\ DQG UHGLUHFWHG LQWR \RXU
DFFRXQW LQ HTXDO DPRXQWV
WKURXJK WKH \HDU.

CRQWULEXWLRQV DUH GHGXFWHG
EHIRUH IHGHUDO, SRFLDO SHFXULW\
DQG, LQ PRVW ORFDWLRQV, VWDWH DQG
ORFDO LQFRPH WD[HV DUH ZLWKKHOG.
IQ DGGLWLRQ, \RXU FRQWULEXWLRQV DUH
QRW UHSRUWHG DV LQFRPH RQ \RXU
IHGHUDO FRUP W-2 VWDWHPHQW DW
WKH HQG RI WKH \HDU. AV D UHVXOW,
DQ FSA HQDEOHV \RX WR ORZHU
\RXU WD[DEOH LQFRPH DQG SD\ OHVV
LQ WD[HV.

HRZHYHU, EHFDXVH \RXU QHHG IRU EHQHILWV W\SLFDOO\ FKDQJHV ZKHQ \RX H[SHULHQFH
FHUWDLQ IDPLO\ HYHQWV ² VXFK DV JHWWLQJ PDUULHG RU KDYLQJ D EDE\ ² WKH FSAV, LQ NHHSLQJ ZLWK IHGHUDO UXOHV, DOORZ \RX WR PDNH
FKDQJHV LQ VRPH VLWXDWLRQV, DV ORQJ DV \RX PDNH \RXU FKDQJH ZLWKLQ 30 GD\V DIWHU WKH HYHQW.

QXaOLILed CKaQJeV LQ SWaWXV

VDULRXV HYHQWV PD\ TXDOLI\ \RX WR HQUROO LQ RU PDNH FHUWDLQ FKDQJHV WR \RXU FSA SDUWLFLSDWLRQ. GHQHUDOO\, WKH HYHQWV PXVW DIIHFW:

HRZ WR MaNe ChaQgeV

<RX KDYH 30 GD\V IURP WKH GDWH RI D TXDOLILHG FKDQJH LQ VWDWXV WR FKDQJH \RXU FSA
SDUWLFLSDWLRQ. PURYLGHG \RX PHHW WKLV 30-GD\ GHDGOLQH, WKH FKDQJH LQ SDUWLFLSDWLRQ
ZLOO JHQHUDOO\ EH HIIHFWLYH RQ WKH ILUVW RI WKH PRQWK IROORZLQJ WKLUW\ GD\V IURP WKH
TXDOLILHG HYHQW. FRU H[DPSOH, LI \RX JHW PDUULHG RQ FHEUXDU\ 4 DQG \RX VXEPLW D
FKDQJH WR LQFUHDVH \RXU FRQWULEXWLRQV WR \RXU KHDOWK FDUH FSA ZLWKLQ 30 GD\V RI
\RXU PDUULDJH, \RXU LQFUHDVHG FRQWULEXWLRQV ZLOO EHJLQ RQ WKH ILUVW GD\ RI ASULO.

TR PDNH D FKDQJH, \RX PXVW QRWLI\ HXPDQ RHVRXUFHV.

KHHS LQ PLQG WKDW DQ\ FKDQJHV \RX PDNH PXVW EH FRQVLVWHQW ZLWK WKH FKDQJH LQ
\RXU VWDWXV.

AIWeU LRVLQJ OWKeU CRYeUaJe

SRPH HOLJLEOH WHDP PHPEHUV PD\ FKRRVH QRW WR HQUROO LQ DQ MPTN FSA EHFDXVH
WKH\ KDYH FSAV DYDLODEOH IURP DQRWKHU VRXUFH, VXFK DV IURP D VSRXVH¶V
HPSOR\HU¶V SODQ.

II \RX OLPLW \RXU SDUWLFLSDWLRQ LQ HLWKHU RI WKH MPTN FSAV EHFDXVH \RXU H[SHQVHV
DUH FRYHUHG XQGHU DQRWKHU HPSOR\HU¶V FSA, DQG LI WKDW RWKHU FSA SDUWLFLSDWLRQ
HQGV, \RX PD\ FKDQJH \RXU MPTN FSA HOHFWLRQV DW DQ\ WLPH GXULQJ WKH 30-GD\
SHULRG DIWHU \RXU RWKHU FSA SDUWLFLSDWLRQ HQGV. II \RX GR, \RXU QHZ MPTN FSA
HOHFWLRQV WDNH HIIHFW RQ WKH ILUVW RI WKH PRQWK IROORZLQJ WKH 30-GD\ SHULRG.

II \RX GR QRW HQUROO ZLWKLQ WKLV 30-GD\ SHULRG, \RX PXVW ZDLW XQWLO WKH QH[W DQQXDO HQUROOPHQW WR SDUWLFLSDWH LQ DQ MPTN FSA.

 
 
 

\RXU IDPLO\ PHPEHU¶V HOLJLELOLW\ WR SDUWLFLSDWH LQ DQ FSA XQGHU DQ HPSOR\HU SODQ (LQFOXGLQJ SODQV RI RWKHU HPSOR\HUV),
H[SHQVH HOLJLELOLW\ IRU \RX RU \RXU HOLJLEOH IDPLO\ PHPEHUV, RU
WKH FRVW RI GHSHQGHQW FDUH.



HoZ FSAV WoUk
The Health Care Flexible Spending Account and the Dependent Care Flexible Spending Account allow you to set aside money
from your paycheck on a before-tax basis to pay for eligible health care and dependent care expenses incurred by you and/or
your eligible family members. By setting aside money on a before-tax basis, you lower your taxable income. This can decrease
your tax withholding and may increase your take-home pay.

After incurring eligible expenses, you submit a claim that is reimbursed from your account(s).

Ta[ AdYanWage of a HealWh CaUe Fle[ible SSending AccoXnW

Suppose Carlos and Maria, a married couple with two teenagers, have a combined annual income of $40,000. Carlos expects to
use his $1,500 Health Care Flexible Spending Account contribution to pay for medical deductibles and coinsurance, and his
share of vision and dental expenses. Carlos and Maria file a joint federal income tax return and take a standard deduction and
four personal exemptions.

Here is how they save on federal taxes using a Health Care Flexible Spending Account:

WiWhoXW an
FSA

WiWh an FSA

Combined annXal income $40,000 $40,000

BefoUe-Wa[ HealWh CaUe Fle[ible SSending AccoXnW
conWUibXWion

0                          
$1,500

AdjXVWed gUoVV income $40,000 $38,500

EVWimaWed fedeUal income Wa[ $1,970                      $1,745

EVWimaWed Social SecXUiW\ Wa[eV (OASDI and MedicaUe) $3,060 $2,945

Eligible healWh caUe e[SenVe $1,500 $1,500

HealWh CaUe Fle[ible SSending AccoXnW claim
UeimbXUVemenW

+ 0 +$1,500

NeW VSendable income $33,470 $33,810

AnnXal VaYingV $0 $340

 

Your Health Care Flexible Spending Account claim for eligible expenses is paid in full — up to the amount of your annual
health care contribution — regardless of how much you have in your account at the time you submit your claim.
Your Dependent Care Flexible Spending Account claim for eligible expenses is paid up to your account balance at the
time you submit the claim. If you ask to be reimbursed for an expense that is greater than the amount in your account at
the time, reimbursement for the additional amount is deferred until you have enough money in your account to cover it
during that year.



This e[ample Zas calculated using 2004 federal income ta[ rates and is for illustratiYe purposes onl\. The actual saYings that a
Health Care Fle[ible Spending Account can proYide depends on a number of factors, including \our coYered annual earnings,
ta[ bracket, the number of personal  e[emptions \ou claim, and the ta[ rates in effect in the \ear \ou use an FSA.

Ta[ AdYanWage of a DeSendenW CaUe Fle[ible SSending AccoXnW

Suppose Marilyn works for MPTN, her husband Ed works for another employer, and they have a combined annual income of
$68,000. Marilyn contributes $5,000 to MPTN¶s Dependent Care Flexible Spending Account to help pay the $400 weekly fee for
their two preschoolers to attend a day care center. (According to federal tax regulations, the maximum amount a team member
can contribute to a Dependent Care Flexible Spending Account for a married couple filing jointly is $5,000 or $2,500 if married
and filing separate tax returns.) Since Marilyn has contributed to the Dependent Care Flexible Spending Account at the $5,000
maximum contribution level, Ed cannot contribute to his employer¶s dependent care flexible spending account program.

Here is how they save on federal taxes using a Dependent Care Flexible Spending Account:

WiWhoXW an
FSA

WiWh an FSA

Combined annXal income $68,000 $68,000

BefoUe-Wa[ DeSendenW CaUe Fle[ible SSending AccoXnW
conWUibXWion

0                          
$5,000

AdjXVWed gUoVV income $68,000 $63,000

EVWimaWed fedeUal income Wa[ $6,170                      $5,420

EVWimaWed Social SecXUiW\ Wa[eV (OASDI and MedicaUe) $5,202 $4,819

Eligible deSendenW caUe e[SenVe $20,800 $20,800

DeSendenW  CaUe Fle[ible SSending AccoXnW claim
UeimbXUVemenW

+ 0 $5,000

NeW VSendable income $35,828 $36,961

AnnXal VaYingV $0 $1,133

 

This e[ample Zas calculated using 2004 federal income ta[ rates and is for illustratiYe purposes onl\. The actual saYings that a
Dependent Care Fle[ible Spending Account can proYide depends on a number of factors, including \our coYered annual
earnings, ta[ bracket, the number of personal e[emptions \ou claim, and the ta[ rates in effect in the \ear \ou use an FSA.

EVWiPaWiQg E[SeQVeV

Be sure to estimate your health care and dependent care expenses carefully. First, review the eligible health care and
dependent care expenses you typically have during a year. Then, carefully estimate the dollar amount that you expect to incur
over the year for those expenses. Use that as a guide to determine how much you want to direct from your pay into a Health
Care and/or Dependent Care Flexible Spending Account.

Remember that you lose any money set aside in an account that you do not use in that year. See “Forfeiting Unused Balances´
below for more information.



IPSacW RQ OWheU BeQefiWV

Even though you reduce your taxable income by participating in an FSA, your contributions do not reduce your pay with regard
to any of your other MPTN benefits, such as disability, life insurance and 401(k) contributions. Those benefits are based on your
gross earnings before any FSA payroll deductions.

Before-tax contributions to an FSA will, however, reduce your income for Social Security purposes. As a result, if you earn less
than the Social Security wage base which will change from year to year, your Social Security taxes will be lower, and this may
reduce the benefit you would receive from Social Security at retirement.

The effect on your Social Security benefits depends on a number of factors, such as your age, your earnings before contributing
to an FSA, and future pay levels. In many cases, the current income tax savings gained from contributing to an FSA outweigh
the increase in Social Security benefits that would be gained by not contributing to one.

FRUfeiWiQg UQXVed BalaQceV

Keep in mind that in exchange for the tax savings you receive when you participate in an FSA, the Internal Revenue Service
(IRS) requires that you forfeit any contributions remaining in your account after you have filed all your claims for the year. This
means that if you don¶t use the money in your account, you lose it — you cannot receive a refund, or use the balance to fund an
FSA for the following year. In addition, you cannot use the balance in your Health Care Flexible Spending Account to pay for
expenses eligible for reimbursement under a Dependent Care Flexible Spending Account, and vice versa.



If you are a highly
compensated team member …

… your contributions to a Health
Care Flexible Spending Account
may be limited, depending on the
participation of lower-paid team
members. You will be notified if
you are affected by these limits. 

 

This Plan Document and SPD
supersedes all earlier
descriptions of the plans, as of
January 1, 2024.

Because the benefits and other
programs described in this Plan
Document and SPD may change,
MPTN will provide updated
information as necessary and as
required by tribal, federal or other
applicable law.

Health Care Flexible Spending Account
The Health Care Flexible Spending Account provides an opportunity to reduce your
taxable income and lower your costs for certain health care expenses, and
increases your spendable income. You can set aside money from your salary
before taxes are calculated and then use those funds to reimburse yourself for
eligible health care expenses incurred by you and your eligible family members.

How Much You May Contribute

You can set aside up to $2,000 a year in the Health Care Flexible Spending
Account.

Your contribution is automatically deducted from your pay on a before-tax basis
and redirected into your account in equal amounts throughout the year. If you are a
highly tipped team member, you must have a positive paycheck (a paycheck that
still has a positive balance) to make contributions to your Health Care Flexible
Spending Account.

Note that if you are defined by the IRS as being “highly compensated,” your contributions to a Health Care Flexible Spending
Account may be limited, depending on the participation of lower-paid team members. If team member participation doesn’t reach
certain benchmarks, your contributions may be restricted. You will be notified if you are affected by these limits.

Using Your Health Care Flexible Spending Account

You can use your Health Care Flexible Spending Account to pay eligible health care expenses for:

 
You may not use a Health Care Flexible Spending Account for reimbursing health care expenses incurred by a former spouse.

Eligible Expenses

With one exception, any health care expenses that would be deductible on your
federal income tax return are eligible for Health Care Flexible Spending Account
reimbursement, as long as you do not take a tax deduction for the same expenses
and you are not reimbursed for them in any other way. The exception is that
expenses for long-term care are not eligible for FSA reimbursement, even though
long-term care costs are tax deductible.

Examples of eligible health care expenses include:

yourself,
persons you claim as dependents on your federal income tax return (whether or not they are eligible for, or covered by,
any of the MPTN health care plans), and
dependent children who do not live with you, if you are legally required to pay their health care expenses.

any health care deductibles, coinsurance and copayments you or your
eligible family members incur
health care expenses for persons you claim as dependents on your federal
income tax return (whether or not they are covered by, or eligible for, any of
the MPTN health care plans)
health care expenses for dependent children who do not live with you, if
you are legally required to pay their health care expenses, and
other expenses not currently covered by the MPTN health care plans, such as:

hospital charges for a private room (above the average charge for a semiprivate room)



Expense Information

For more information about
eligible expenses, please consult
IRS Publication 502, Medical and
Dental Expenses, under the
headings “What Medical
Expenses Are Deductible?” and
“What Medical Expenses Are Not
Deductible?” for details regarding
what are and are not eligible
expenses.

But use caution when referring to
Publication 502, because it is
meant only to help taxpayers
determine their tax deductions,
not to describe the expenses that
are reimbursable under a Health
Care Flexible Spending Account.
For example, the publication
states that you may get a
deduction for expenses paid
during the year.

For purposes of your Health Care
Flexible Spending Account, you
may be reimbursed for expenses
you incur during the year — no
matter when you pay for them.
(Expenses are incurred on the
date you receive the health care
services, that is, the date you see
the doctor or other health care
provider.)

As another example, health
insurance premiums, long-term
care contracts and long-term care
services are listed as deductible
expenses in the publication;
however, they generally are not
reimbursable from your Health
Care Flexible Spending Account.

 
Additional health care expenses that may be eligible for reimbursement from a
Health Care Flexible Spending Account include the following:

 
* These expenses require the completion of a medical necessity form.
 

Ineligible Expenses

Some expenses are not eligible for reimbursement from your Health Care Flexible
Spending Account, such as the following:

vision care expenses beyond the vision care plan allowance.

Acupuncture
Abdominal supports*
Air conditioner where necessary to relieve allergies or breathing difficulties*
Artificial limbs
Back supports*
Birth control pills or other doctor-prescribed birth control items
Braille books (that is, the excess cost of Braille books over the cost of
regular editions)
Christian Science practitioner
Contact lenses and lens replacement insurance
Cosmetic surgery (to improve a deformity associated with a congenital
abnormality, accident- or trauma-induced personal injury, or disfiguring
disease)
Elastic hosiery for medical purposes*
Fluoridation unit in your home*
Guide dogs
Hearing expenses, such as hearing exams, hearing aids and batteries
Home modifications to accommodate a person with a disability*
Nursing services
Orthopedic shoes and arches
Remedial reading instruction for a dyslexic child
Sacroiliac belts*
Sanitariums and similar institutions
Special equipment for deaf persons (TV adapter/telephone-teletype)
Special mattresses and plywood boards for relieving spinal arthritis
Special schools for handicapped children
Sterilization procedures for birth control
Smoking cessation program
Trusses
Weight loss programs prescribed by a doctor for treating hypertension
and/or obesity

Antiseptic diaper services
Athletic club services for physical fitness
Bottled water bought to avoid drinking fluoridated tap water
Contributions to a medical plan offered by your spouse or partner’s
employer
Cosmetic surgery to improve personal appearance
Deductions from your wages for sickness insurance under state law
Domestic help, even if recommended by a doctor
Funerals, cremations, burials, cemetery plots, monuments and/or mausoleums



For More Information …

…

Publication 502 is available from
your nearest IRS office or by
calling the IRS at 1-800-829-
3676. You also may obtain a copy
online by accessing
http://www.irs.gov.

 

Filing a Health Care Flexible Spending Account Claim

You need to file a claim to be reimbursed through your Health Care Flexible
Spending Account for eligible expenses. You must include proof of incurred
expense — an itemized receipt, itemized bill, or Explanation of Benefits (EOB) —
with your claim. (An EOB is a statement from your health care plan that shows the
amount of your expenses, the amount covered by insurance, and the amount you
paid.) You will not be reimbursed without proper documentation.

With each reimbursement, you will receive a statement showing your balance and
any payments made from your account.

The plan reimburses in full — up to the amount of your annual Health Care Flexible
Spending Account election — regardless of how much you have in your account at the time of your claim. You have until March
31 of the following year to submit claims for eligible expenses incurred through December 31. You may be reimbursed only for
health care expenses incurred while you are contributing to the Health Care Flexible Spending Account.

On October 31, 2013, the Internal Revenue Service (IRS) issued Notice 2013-71 which modifies the longstanding “use-or-lose”
rule for Health FSAs. Employees participating in the Health FSAs will be allowed to carry over up to $550.00 of unused amounts
remaining at year-end into the following year.

MPTN has adopted this ruling and allows Health FSA participants to carry over up to $550.00 into the following year.

Claims must be submitted to the Health Care Flexible Spending Account administrator at the following address:

Claims Administrator
Pequot Plus Health Benefits Services
P.O. Box 3620
Mashantucket, Connecticut 06338

Phone: 1-888-779-6872
Fax: 860-396-6403

The administrator reviews your claim and reimburses all eligible expenses. If you submit an ineligible claim you will be notified.

If you are not satisfied with the outcome of a benefits claim you have submitted, you can ask that the claim be reviewed. See
“Claims Review and Appeals Procedures” in the Rules and Regulations section for information.

Leaving MPTN

If you leave MPTN with an outstanding Health Care Flexible Spending Account balance, you can submit claims for eligible
expenses incurred through your last day of work. If you want to continue to submit claims for expenses after your employment
ends (until March 31st of the following year), you must continue to make FSA contributions on an after-tax basis under MPTN
COBRA. For more information, see the COBRA Health Care Coverage section.

Health programs offered by resort hotels, health clubs and gyms
Hair transplant operations
Illegal operations and drugs
Long-term care expenses and insurance premiums
Marriage counseling
Maternity clothes
Premiums for other coverage
Before-tax contributions for health care coverage
Scientology fees
Weight loss programs undertaken for general health, not for a specific ailment (such as hypertension or obesity)



Tax Deductions for
Unreimbursed Health Care
Expenses

For each eligible expense, you
can either use a Health Care
Flexible Spending Account or you
can deduct the expense on your
income tax return — but not both.

Keep in mind that, for your
income tax return, you can only
deduct health care expenses that
exceed a certain percentage of
your income. Generally, this
means only people with very high
medical expenses are able to
take this deduction.

When Contributions End

Your before-tax contributions to a Health Care Flexible Spending Account stop
whenever the first of the following events occurs:

 

If your participation in the Health Care Flexible Spending Account ends, you will not
necessarily forfeit your account balance. You may be eligible to continue making
contributions to the Health Care Flexible Spending Account on an after-tax basis
through the end of the year under the provisions of MPTN COBRA. If you have a
significant balance in your account, continuing to make contributions can give you
time to incur eligible expenses and file claims to be reimbursed, rather than forfeiting the account balance. See “Continuing
Contributions – MPTN COBRA,” below, for more information.

Continuing Contributions — MPTN Family Medical Leave

Under the MPTN Family Medical Leave (FML) Policy, you may be able to continue participating in the Health Care Flexible
Spending Account when your participation would otherwise end. The FML offers two options if you are contributing to a Health
Care Flexible Spending Account when you begin an unpaid FML leave. You may either:

 

If you continue to participate in the Health Care Flexible Spending Account while you are on an MPTN leave and do not return to
work at the end of the leave, you may continue participation on an after-tax basis through MPTN COBRA, as described in
“Continuing Contributions – MPTN COBRA” below.

Continuing Contributions – MPTN COBRA

If you become eligible to continue your health care benefits under MPTN COBRA, you may continue your contributions to your
Health Care Flexible Spending Account, but only on an after-tax basis, and only until the end of the plan year in which you
become eligible for MPTN COBRA.

COBRA participants are not eligible for the $550.00 carryover into the following year.

Even though you would not realize the tax advantages of before-tax contributions, this may be a good strategy for you if your
balance is significantly higher than the eligible expenses you have already incurred. By continuing to contribute on an after-tax
basis through MPTN COBRA, you could give yourself more time to incur eligible health care expenses, such as purchasing a
new pair of eyeglasses — so that you could use up the before-tax balance you had already contributed. (Remember, you may
file claims only for eligible expenses incurred while contributing.)

For information on the terms and conditions of MPTN COBRA, see the COBRA Health Care Coverage section.

The plan year in which you have elected to participate ends,
You end your employment (whether voluntarily or involuntarily),
You take a leave of absence, including a leave under the MPTN leave
policy that applies to your division (For more information about FSA
contributions during an MPTN Family Medical Leave (FML), see
“Continuing Contributions — FML” on the following page),
You no longer meet the eligibility requirements to participate (for example, if
your status changes so you are no longer eligible),
MPTN discontinues the plan, or
You die.

continue your participation (by making contributions) on an after-tax basis, or
suspend participation (that is, make no contributions) while you are on leave, but resume participation when you return. If
you suspend participation:

you are not eligible to be reimbursed for expenses incurred during the suspension, and
your annual contribution election will be pro-rated to reflect the period of your leave.



If \oX are a highl\
compenVaWed Weam member «

… your contributions to the
Dependent Care Flexible
Spending Account may be
limited, depending on the
participation of lower-paid team
members. You will be notified if
you are affected by these limits.

DiYorced or SeparaWed?

Keep in mind that you can use a
Dependent Care Flexible
Spending Account to be
reimbursed for child care
expenses only if you have
custody of the child for a longer
part of the year than the other
parent.

DeSendenW CaUe Fle[ible SSending AccoXnW
The Dependent Care Flexible Spending Account offers the opportunity to reduce
your taxable income and lower your costs for certain dependent care expenses,
and increase your spendable income. You can set aside money from your salary
before taxes are calculated and then use those funds to reimburse yourself for
eligible dependent care expenses.

If you are employed by Foxwoods Resort Casino, MPTN also provides access to
the Childcare Reimbursement Program in order to assist you with your childcare
expenses. For more information, see ³Childcare Reimbursement Program,´ in the
OWKeU BeQefLWV fRU FR[ZRRdV TeaP MePbeUV section.

HoZ MXch YoX Ma\ ConWUibXWe

You can set aside up to $5,000 per year in the Dependent Care Flexible Spending
Account ($2,500 if you are married and filing separate tax returns). Contributions
are deducted directly from your pay in equal amounts. However, if you miss a paycheck, your weekly contribution amount will be
automatically adjusted so that your annual election is met.

If you are a highly tipped team member, you must have a positive paycheck (a paycheck that still has a positive balance) to be
able to make contributions to a Dependent Care Flexible Spending Account. If you have a negative paycheck, the plan will track
the contributions owed, and their total value will be deducted from the next future positive paycheck(s) until your outstanding
contribution balance is zero.

Your contribution is automatically deducted from your pay on a before-tax basis and redirected into your account in equal
amounts throughout the year.

Note that if you are defined by the IRS as being ³highly compensated,´ your contributions to the Dependent Care Flexible
Spending Account may be limited, depending on the participation of lower-paid team members. If team member participation
doesn¶t reach certain benchmarks, your contributions may be restricted. You will be notified if you are affected by these limits.

If you are employed by Foxwoods Resort Casino and participate in the Childcare Reimbursement Program, the combination of
dollars that you and MPTN contribute to your Dependent Care Flexible Spending Account cannot exceed $5,000 per year. For
more information, see ³Childcare Reimbursement Program,´ in the OWKeU BeQefLWV fRU FR[ZRRdV TeaP MePbeUV section. 

If YoX Are Married

The IRS places certain limits on how much married couples can contribute to
Dependent Care Flexible Spending Accounts, as follows:

If you and your spouse file separate income tax returns, you can contribute
up to $2,500 per year to the MPTN Dependent Care Flexible Spending
Account. If your spouse¶s employer has a Dependent Care Flexible
Spending Account program, your spouse also can contribute up to $2,500
to that program, subject to any other limits that apply to the other program.
If you and your spouse file a joint tax return, the combined contributions the
two of you make to Dependent Care Flexible Spending Accounts cannot be
more than $5,000 per full calendar year. For example, if your spouse
contributes $2,000 to his or her employer¶s dependent care flexible
spending account, you can contribute up to $3,000 to the MPTN Dependent
Care Flexible Spending Account.



DependenW Care Fle[ible
Spending AccoXnW YV. Federal
Ta[ CrediW

Whether you should use the
Dependent Care Flexible
Spending Account or the federal
tax credit for dependent care
expenses depends on your
individual situation and other
factors such as your income,
marital and filing status, the
amount of eligible expenses you
incur, and the number of your
eligible dependents. You may
want to check with a tax advisor
before making your final decision.

Ta[Sa\eU ID ReTXiUed

You must submit your caregiver¶s
taxpayer ID number to be
reimbursed for eligible expenses.
Informally paid dependent care
expenses or wages paid to an
illegal alien are not eligible for
reimbursement.

The Federal Ta[ CrediW

The IRS permits you to claim a tax credit for dependent care expenses. The
federal tax credit allows you to deduct a percentage of eligible expenses from your
taxes ² currently, expenses may not exceed $3,000 for one dependent and
$6,000 for two or more dependents.

However, you cannot claim a tax credit for dependent care expenses that also are
reimbursed through your Dependent Care Flexible Spending Account. In addition,
the reimbursements you receive from your Dependent Care Flexible Spending
Account reduce ² dollar for dollar ² the expenses that can be applied toward the
federal tax credit. Therefore, carefully evaluate which tax-savings approach is
better suited to your situation.

Because the current tax credit for two or more dependents ($6,000) is higher than
the maximum tax-free reimbursement through the Dependent Care FSA ($5,000),
you may be able to use qualified expenses over the FSA threshold toward the
federal tax credit.

WhaW YoX Can Pa\ FoU UVing YoXU DeSendenW CaUe Fle[ible
SSending AccoXnW

The Dependent Care Flexible Spending Account allows you to be reimbursed for
expenses related to the care of eligible dependents. For the Dependent Care
Flexible Spending Account, the term ³eligible dependents´ has a different meaning
than it does for most other plans and benefits, including the Health Care Flexible
Spending Account.

According to the IRS, eligible dependents for a Dependent Care Flexible Spending
Account are defined as follows:

Eligible E[SenVeV

Expenses relating to certain household and dependent care services are eligible for reimbursement through your Dependent
Care Flexible Spending Account if those services qualify under IRS rules and:

These include expenses for the following:

The combined contributions that you and your spouse make to Dependent Care Flexible Spending Accounts cannot be
greater than your or your spouse¶s earned income, whichever is lower.
If your spouse does not work, you can only use an FSA to be reimbursed for dependent care expenses if your spouse is
disabled or is a full-time student for at least five months during the year. To determine your spouse¶s earned income in
either of these situations, the IRS assumes that your spouse has a monthly income of $250 if you have one dependent
or $500 if you have two or more dependents.

Children under age 13 whom you can claim as dependents on your federal
income tax return,
A disabled spouse who is physically or mentally incapable of self-care,
Any other persons whom you can claim as dependents on your federal
income tax return, and who are physically or mentally incapable of caring
for themselves, or
For adults to qualify as dependents, they must spend at least eight hours a day in your home.

they allow you (and your spouse, if you are married) to work or look for work,
your spouse attends school full-time, or
your spouse is disabled.

Licensed nursery schools and day care centers for preschoolers, as well as summer day camps for children under age
13. (Schools and centers must comply with state and/or local laws and receive a fee for their services.),



A NeZ TeenageU in Whe
Famil\?

Remember, once your child turns
13, expenses incurred for his or
her care are no longer eligible for
reimbursement under the
Dependent Care Flexible
Spending Account, and you may
want to change your contribution.
Your child¶s loss of dependent
eligibility counts as a qualified
change in status and allows the
opportunity to reduce or stop your
contributions. See ³Eligibility and
Enrolling,´ within this section, for
more information.

E[SenVe InfoUmaWion

Because the expenses that are
eligible for reimbursement
through your Dependent Care
FSA are the same as those
eligible for the federal tax credit,
you can get more examples of
eligible expenses by referring to
IRS Publication 503, CKLOd aQd
DeSeQdeQW CaUe E[SeQVeV.
Publication 503 is available at
your local IRS office or by calling
the IRS at 1-800-829-3676. You
also may obtain a copy online by
accessing hWWp://ZZZ.irV.goY.

Ineligible E[SenVeV

Some expenses are not eligible for reimbursement from your Dependent Care
Flexible Spending Account, such as the following:

Filing a DeSendenW CaUe Fle[ible SSending AccoXnW Claim

You need to file a claim to be reimbursed through your Dependent Care Flexible
Spending Account for eligible expenses. You must include proof of payment ² an
itemized receipt or itemized bill from the care provider, including the provider¶s
name, address and taxpayer identification number ² with your claim. You will not
be reimbursed without proper documentation.

With each reimbursement, you receive a statement showing your balance and any
payments made from your account.

When you submit a claim, you will be reimbursed up to the balance in your
Dependent Care Flexible Spending Account at that time. If your account does not
have enough funds to pay the full claim, you¶ll be reimbursed when you make
additional contributions to cover the claim.

You have until March 31 of the following year to submit claims for eligible expenses
incurred through December 31. You may be reimbursed only for dependent care
expenses incurred while you are contributing to the Dependent Care Flexible
Spending Account.

Claims must be submitted to the Dependent Care Flexible Spending Account
administrator at the following address:

Claims Administrator 
Pequot Plus Health Benefits Services 
P.O. Box 3620 
Mashantucket, Connecticut 06338

The administrator reviews your claim and reimburses all eligible expenses. If you submit an ineligible claim, you will be notified.

After-school care for children under age 13,
Services from persons who provide day care in or outside your home, except when the provider is your dependent or
your child under age 19,
Day care centers that provide nonresidential day care for dependent adults,
Household services related to the care of an elderly or disabled adult who lives with you, and
FICA and other taxes you pay on behalf of a day care provider.

Application fees,
Cost of food and clothing,
Cost of transportation between your house and the place where day care
services are provided, or the cost of transportation for a care provider,
Cost for any person caring for your child when either you or your spouse is
not working,
Charges for convalescent nursing home care for a parent,
Cost of schooling above the nursery school or preschool level,
Overnight camp expenses,
Payments for care provided by a dependent under age 19 or by anyone
claimed as a dependent on your income tax return,
Cost for dependent care that enables you or your spouse to do volunteer
work,
Expenses for which the federal child care tax credit is taken, or
Medical expenses for your dependents.



UVe IW oU LoVe IW

Be sure to estimate your
expenses carefully before
enrolling. At year-end, you forfeit
any unused FSA balances.

If you are not satisfied with the outcome of a benefits claim you have submitted, you can ask that the claim be reviewed. See
³Claims Review and Appeals Procedures´ in the RXOeV aQd ReJXOaWLRQV section for more information.

LeaYing MPTN

If you leave MPTN with an outstanding Dependent Care Flexible Spending Account balance, you can submit claims or eligible
expenses incurred through your last day of work.

When ConWUibXWionV End

Your before-tax contributions to a Dependent Care Flexible Spending Account stop
whenever the first of the following events occurs:

 

If your participation in the Dependent Care Flexible Spending Account ends, you forfeit any unused account balance. However,
you have until March 31 of the following year to submit claims for eligible expenses incurred through December 31. You may be
reimbursed only for dependent care expenses incurred while you are contributing to the Dependent Care Flexible Spending
Account.

 
 
 
 
 

The plan year in which you have elected to participate ends.
You retire or otherwise end your employment (whether voluntarily or
involuntarily).
You take a leave of absence, including a leave under the MPTN leave
policy that applies to your division.
You no longer meet the eligibility requirements to participate.
MPTN discontinues the plan.
You die.




