
This SPD is designed to meet
legal requirements for summary
plan descriptions covered under
the Tribal Employee Retirement
Income Security Act (“TERISA”).
This SPD supersedes all earlier
descriptions of the Plan, as of
January 1, 2024.

Your 401(k) Plan

Click here to download and print this entire section.

The Mashantucket Pequot Tribe (MPT) 401(k) Retirement Plan (“the Plan”) can
help you save money for your retirement through easy payroll deductions. The
Plan includes employer contributions from the Mashantucket Pequot Tribal Nation
(“MPTN”) that match your pre-tax and Roth after-tax salary contributions.

Through careful planning and financial management, it is possible to build a nest
egg that could help you realize your retirement goals. MPTN provides the
resources, tools and support to help you make investment decisions. Please take
the time to review this Summary Plan Description (“SPD”) to learn all you can
about your Plan’s options so that you can implement and further your retirement
savings strategy.

This SPD does not cover every provision of the Plan. Complete details about the
Plan can be found in the official Plan Document. Rights and benefits under the Plan are governed by the formal Plan Document.
If there is a discrepancy or inconsistency between this SPD and the Plan Document, the Plan Document will govern to the extent
permitted by law.

This Plan or SPD shall not be deemed to constitute a contract of any type between MPTN and any participant or be
consideration for, or an inducement or condition of, the employment of any employee. Nothing in this Plan or SPD shall be
deemed to give any employee the right to be retained in the service of MPTN or to interfere with the right of MPTN to discharge
any employee at any time; provided, however, that the foregoing shall not be deemed to modify the provisions of any collective
bargaining agreements which may be entered into by MPTN with the bargaining representatives of any employees.

If you have difficulty understanding any part of this SPD, contact Human Resources at 1-888-287-4369, Monday through Friday,
8 a.m. to 4 p.m., Eastern Time, except on certain holidays.

 
 
 
 



TR EQUROO LQ WKe POaQ 
CRQWDFW WKH MHUULOO L\QFK
PDUWLFLSDQW SHUYLFH CHQWHU DW 1-
800-228-4015 (7DD: 1-800-637-
1215) RU DFFHVV BHQHILWV OQLLQH,
MHUULOO L\QFK¶V ZHE VLWH, DW
ZZZ.beQeILWV.PO.cRP.

EligibiliW\ aQd EQURlliQg
<RX DUH HOLJLEOH WR HQUROO LQ WKH MDVKDQWXFNHW PHTXRW 7ULEH (MP7) 401(N)
RHWLUHPHQW PODQ LI \RX:

 

<RX DUH QRW HOLJLEOH WR SDUWLFLSDWH LQ WKH PODQ LI \RX DUH D QRQUHVLGHQW DOLHQ ZKR
UHFHLYHV QR HDUQHG LQFRPH IURP MP7N, LI \RX DUH D OHDVHG WHDP PHPEHU, RU LI \RX
DUH D WHDP PHPEHU FRYHUHG XQGHU D FROOHFWLYH EDUJDLQLQJ DJUHHPHQW WKDW GRHV QRW
SURYLGH IRU FRYHUDJH XQGHU WKH PODQ. 

EQURlliQg

<RX PXVW HQUROO LQ WKH MP7 401(N) RHWLUHPHQW PODQ LQ RUGHU WR SDUWLFLSDWH LQ WKH PODQ DQG WR EH HOLJLEOH IRU MP7N PDWFKLQJ
FRQWULEXWLRQV. <RX FDQ HQUROO LQ WKH PODQ DQ\ WLPH DIWHU \RX FRPSOHWH 90 GD\V RI HPSOR\PHQW ZLWK MP7N.

7R HQUROO, FRQWDFW WKH MHUULOO L\QFK PDUWLFLSDQW SHUYLFH CHQWHU DW 1-800-228-4015 (7DD: 1-866-657-3323) RU DFFHVV MHUULOO
L\QFK¶V ZHE VLWH, BHQHILWV OQLLQH, DW ZZZ.beQeILWV.PO.cRP.

NaPLQJ a BeQeILcLaU\

AV SDUW RI WKH HQUROOPHQW SURFHVV, \RX VKRXOG QDPH D EHQHILFLDU\, RU EHQHILFLDULHV, WR UHFHLYH \RXU PODQ EHQHILWV LI \RX GLH.

<RX PD\ QDPH DQ\RQH DV \RXU EHQHILFLDU\. HRZHYHU, LI \RX DUH PDUULHG, DV GHILQHG XQGHU IHGHUDO ODZ, \RXU VSRXVH LV
DXWRPDWLFDOO\ \RXU EHQHILFLDU\. 7R QDPH VRPHRQH RWKHU WKDQ \RXU VSRXVH, \RX PXVW KDYH \RXU VSRXVH¶V ZULWWHQ, QRWDUL]HG
FRQVHQW RQ WKH BHQHILFLDU\ DHVLJQDWLRQ IRUP SURYLGHG E\ WKH PODQ. II \RX QDPH D EHQHILFLDU\ DQG DUH ODWHU PDUULHG, \RXU QHZ
VSRXVH DXWRPDWLFDOO\ EHFRPHV \RXU EHQHILFLDU\ XQOHVV \RX KDYH \RXU VSRXVH¶V QRWDUL]HG FRQVHQW WR QDPH VRPHRQH HOVH. (FRU
EHQHILFLDU\ GHVLJQDWLRQ SXUSRVHV, WKH WHUP VSRXVH LV H[SDQGHG WR LQFOXGH D SDUWLFLSDQW¶V VDPH-VH[ VSRXVH.)

II \RX GLH ZLWKRXW KDYLQJ QDPHG D EHQHILFLDU\, \RXU PODQ YHVWHG DFFRXQW EDODQFH LV DXWRPDWLFDOO\ SDLG LQ IXOO WR \RXU VXUYLYLQJ
VSRXVH. II WKHUH LV QR VSRXVH, SD\PHQW ZLOO EH PDGH WR \RXU GHVFHQGDQWV, LQ VKDUHV SHU VWLUSHV, RU LI WKHUH DUH QRQH WR \RXU
HVWDWH.

OQOLQe BeQeILcLaU\ DeVLJQaWLRQV/USdaWeV

EQWHULQJ EHQHILFLDU\ LQIRUPDWLRQ RQOLQH DOORZV \RX WKH FRQYHQLHQFH RI UHYLHZLQJ DQG XSGDWLQJ GHVLJQDWLRQV DW DQ\ WLPH. 7R
GHVLJQDWH \RXU EHQHILFLDU\ RQOLQH, YLVLW ZZZ.beQeILWV.PO.cRP.

<RX PD\ VWLOO FDOO WKH PDUWLFLSDQW SHUYLFH CHQWHU DW 1-800-228-4015 WR UHTXHVW D BHQHILFLDU\ DHVLJQDWLRQ IRUP EH PDLOHG WR \RX. 
MDLO WKH FRPSOHWHG IRUP WR MHUULOO L\QFK DW WKH DGGUHVV RQ WKH IRUP. MHUULOO L\QFK ZLOO VFDQ WKLV LQIRUPDWLRQ LQWR BHQHILWV OQOLQH. 
<RX ZLOO EH DEOH WR YLHZ WKH VFDQQHG IRUP RQOLQH EXW ZLOO QRW EH DEOH WR PDNH FKDQJHV RQOLQH. 7KH IRUP FDQ DOVR EH REWDLQHG
IURP HXPDQ RHVRXUFHV.

 

 

DUH DQ DFWLYH WHDP PHPEHU RI MP7N, DQG
KDYH FRPSOHWHG 90 GD\V RI HPSOR\PHQW.

7KH PDUWLFLSDQW SHUYLFH CHQWHU RIIHUV WKH FKRLFH RI XVLQJ WKH DXWRPDWHG IQWHUDFWLYH 9RLFH RHVSRQVH (I9R) S\VWHP RU
VSHDNLQJ GLUHFWO\ ZLWK D PDUWLFLSDQW SHUYLFH RHSUHVHQWDWLYH.

BHQHILWV OQLLQH LV MHUULOO L\QFK¶V VHFXUH ZHE VLWH IRU HQUROOLQJ RU DFFHVVLQJ \RXU DFFRXQW 24 KRXUV D GD\, 7 GD\V D ZHHN.

7KH I9R S\VWHP LV DYDLODEOH 24 KRXUV D GD\, 7 GD\V D ZHHN, DQG DOORZV VSHHFK-HQDEOHG DQG WRXFK-WRQH DFFHVV.
PDUWLFLSDQW SHUYLFH RHSUHVHQWDWLYHV DUH DYDLODEOH MRQGD\ WKURXJK FULGD\, 8 D.P. WR 7 S.P., EDVWHUQ 7LPH, RQ DOO
EXVLQHVV GD\V WKDW WKH NHZ <RUN SWRFN E[FKDQJH LV RSHQ.



UndeUVWanding RiVk

Risk is simply how far up or down
the value of an investment may
go over a short period of time. A
risky fund will normally have
greater market volatility than a
more conservative one.

Higher risk generally means
potentially higher rates of return
over a long period of time. In the
short term, there is a greater
likelihood that a high-risk fund
may decrease in value.

Lower risk means less market
volatility and potentially lower
long-term rates of return.

InYeVWmenWV
You can select from several investment options offered by the Plan. Each
investment option has its own specific objective. You are responsible for choosing
how to invest your Plan account in one or more of the available investment options.
The prospectuses on each of the investment choices offered are available upon
request by contacting Merrill Lynch at 1-800-228-4015. You can also view and print
a prospectus by accessing Merrill Lynch¶s web site, Benefits OnLine
at ZZZ.benefiWV.ml.cRm. Furthermore, the web site offers investment education
materials and interactive planning tools.

The Tribal Employee Retirement Income Security Act (TERISA) imposes certain
duties on the parties who are responsible for the operation of the Plan. These
parties, called fiduciaries, have a duty to invest Plan assets in a prudent manner.
However, an exception exists for plans that comply with TERISA and permit
participants to exercise control over the investment of the assets in their accounts
and choose from a broad range of investment options. To the extent participants in
the Plan exercise such investment control, this Plan is intended to constitute a plan
as described in TERISA and applicable regulations. This means that the Plan
fiduciaries are relieved from liability for any losses that are the direct and
necessary result of investment instructions given by participants or beneficiaries of
this Plan.

IQYHVWLQJ YRXU CRQWULbXWLRQV

When you make your investment selections, the choices you make apply to both your salary contribution and the MPTN
matching contribution. For example, say you select four investment choices and allocate your salary contribution among those
four selections equally. Your salary contribution and the MPTN matching contribution will both be allocated on a 25% basis to
each selection.

You may change the way your future contributions are invested as frequently as once each day. You can transfer your
accumulated savings from one investment choice to another once each day as well (subject to certain restrictions). If you make
your changes by 4:00 p.m. Eastern Time, your changes will be effective on the next trading day.

To make changes in the way your contributions are invested, call Merrill Lynch¶s Participant Service Center at 1-800-228-4015 or
access Benefits OnLine at ZZZ.benefiWV.ml.cRm.

 

DLYHUVLILcaWLRQ: TKH BHVW Wa\ WR MaQaJH RLVN

Diversifying your investments means investing in several different investment choices. By allocating your contributions to several
choices, you reduce the risk that one fund¶s poor performance will have a big impact on your total account balance. Spreading
your money among several different choices can help you even out the performance of your account over time. The following
free investment services offered by the Plan can help you manage your investment risk:

The Participant Service Center offers the choice of using the automated Interactive Voice Response (IVR) System or
speaking directly with a Participant Service Representative.

The IVR System is available 24 hours a day, 7 days a week, and allows speech-enabled and touch-tone access.
Participant Service Representatives are available Monday through Friday, 8 a.m. to 7 p.m., Eastern Time, on all
business days that the New York Stock Exchange is open.
Benefits OnLine is Merrill Lynch¶s secure web site that allows access to your account.



CaWch-Up ConWribXWionV If YoX
are Age 50 or Older 

HRZ Whe POaQ WRUkV
You must enroll in the Plan in order to participate and to be eligible for MPTN¶s emplo\er matching contributions. You can enroll
in the Plan an\ time after \ou complete 90 da\s of emplo\ment with MPTN.

Once \ou enroll, \ou will receive an account statement in the mail ever\ quarter. The statement shows \our account balance, as
well as an\ contributions and earnings credited to \our account during the reporting period. At Benefits OnLine,
ZZZ.benefiWV.ml.com, \ou can view and print \our statement or elect to receive \our statements via e-mail b\ changing \our
deliver\ preferences.

Emplo\ee ContribXtions

Once \ou are eligible to participate in the Plan, \ou can authori]e MPTN to deduct an amount between 1% and 50% of \our
covered earnings (in 1% increments) from \our pa\check each pa\ period on a pre-ta[ and/or Roth after-ta[ basis, up to an
annual limit which is periodicall\ adjusted for inflation. (For more information, see ³IRS Plan Limits´ below.) Your contributions
will begin with \our ne[t regular pa\ period.

If \ou are age 50 or older, or will turn age 50 during the current Plan \ear, there is an additional pre-ta[ and/or Roth after-
ta[ elective contribution available ² catch-up contributions. For detailed information, see ³Catch-Up Contributions´ below.

Emplo\er Matching ContribXtions

MPTN will match the amount \ou contribute, dollar for dollar, up to the first 4% of \our covered compensation through weekl\
emplo\er-matching contributions, beginning with the first pa\ period for which \ou make contributions. All emplo\er matching
contributions are made on a pre-ta[ basis.

For e[ample, if \ou earn $18,000 a \ear and \ou contribute 6% throughout the Plan \ear, \ou will have contributed $1,080 for
the \ear. MPTN will have contributed $720 ($18,000 X 4%) for the \ear to \our account as a matching contribution. In effect, \ou
have added $1,800 for the \ear to \our 401(k) account, at a cost to \ou of onl\ $1,080.

IRS Plan Limits

Contributions ² both \ours and MPTN¶s ² are subject to certain limits under federal ta[ law, including an annual ma[imum limit
on the amount \ou can contribute from \our covered earnings on a pre-ta[ and Roth after-ta[ basis. Your combined pre-ta[ and
Roth after-ta[ contributions cannot e[ceed this annual ma[imum limit. In addition, contributions b\ some team members ma\ be
limited b\ Section 415 of the Internal Revenue Code, which relates to limitations on contributions and benefits under ta[-
qualified plans. You will be notified if \ou are affected b\ an\ of these limits.

These IRS limits are periodicall\ adjusted for inflation. Updates are posted annuall\ on Benefits OnLine at
ZZZ.benefiWV.ml.com or can be obtained b\ calling the Merrill L\nch Participant Service Center at 1-800-228-4015. These
limits are also posted on MPTN¶s intranet.

Pre-Ta[ and Roth After-Ta[ ContribXtions 

With pre-ta[ contributions, mone\ is deducted from \our pa\ before federal and, in most cases, state and local income ta[es are
calculated. Also, earnings on \our contributions accumulate on a ta[-deferred basis. You pa\ income ta[es on \our pre-ta[
contributions and earnings at the time \ou withdraw them. Roth after-ta[ contributions are withheld on an after-ta[ basis from
\our pa\. Current ta[able income is not reduced. An\ earnings are ta[-free if \ou take a ³qualified distribution,´ which is
described under the ³When Benefits are Paid and Ta[ed´ section of this document.

Catch-Up ContribXtions

Ta[ law changes allow individuals age 50 or older to make contributions to their
401(k) accounts that go be\ond the regular ma[imum IRS contribution limits.



You ma\ be eligible to make a
catch-up contribution. To make
such a contribution, contact the
Merrill L\nch Participant Service
Center at 1-800-228-4015 or
access Benefits OnLine
at ZZZ.benefiWV.ml.com. For
more information, see ³IRS Plan
Limits´.

UpdaWeV Wo LimiWV and
Changing YoXr ConWribXWionV

IRS limits on contributions are
updated annuall\ on Benefits
OnLine and MPTN¶s intranet. You
can increase, decrease, stop, or
resume \our contributions at an\
time b\ contacting Merrill L\nch
at 1-800-228-4015 or accessing
Benefits OnLine at
ZZZ.benefiWV.ml.com. An\
change \ou make will be effective
with \our ne[t regular pa\ period.

These additional contributions are referred to as ³catch-up´ contributions because
the intent is to provide additional savings opportunities to individuals who might not
have had access to 401(k) plans throughout their careers.

You are considered age 50 for the Plan \ear if \ou celebrate \our 50th birthda\ an\
time during the Plan \ear. For the MPT 401(k) Retirement Plan, the Plan \ear is the
calendar \ear. So, if \our 50th birthda\ is December 16, for e[ample, \ou are
considered age 50 for the entire Plan \ear.

If \ou are eligible and \our regular contributions reach the current IRS ma[imum
contribution limit or Plan limit, \ou can contribute more, up to a separate annual
catch-up contribution ma[imum. These IRS ma[imums can be found on Benefits
OnLine at ZZZ.benefiWV.ml.com, MPTN¶s intranet, or b\ contacting the Merrill
L\nch Participant Service Center at 1-800-228-4015.

Here are some other things to keep in mind about catch-up contributions:

 

To elect this catch-up option, contact Merrill L\nch at 1-800-228-4015 or access Benefits OnLine at ZZZ.benefiWV.ml.com.

Planning YoXr Rate of Salar\ Deferral

Essentiall\, \ou have two approaches to consider when planning \our salar\
contributions to the MPT 401(k) Retirement Plan. These approaches are generall\
suitable for individuals with higher incomes.

 

To make sure that \ou receive the ma[imum match from MPTN, even if \our contributions end earl\ in the \ear, the Plan uses
what is known as a ³true-up´ calculation at the end of the calendar \ear. This ³true-up´ calculation is designed to make up the
difference between the ma[imum emplo\ee match (based on \our own deferrals) and the amount of MPTN¶s match that has
alread\ been contributed into \our 401(k) account.

Using this approach, \ou will ultimatel\ receive the same amount of emplo\er match as \ou would b\ spreading \our deferral
throughout the \ear, but a portion of \our match will not be placed in \our account until after December 31. In order to receive
an\ emplo\er match from this ³true-up´ process, the Plan requires that \ou be emplo\ed with MPTN as of the last da\ of the
calendar \ear.

Like \our regular contributions, \our catch-up contributions must be made through pa\roll deductions.
You can authori]e an amount from 1% to 99% of \our covered earnings, in 1% increments.
You can make \our catch-up contributions over a few pa\ periods or throughout the \ear, as long as \ou keep within the
contribution limit.
You do not need to make the full catch-up contribution. You can elect to make a lower catch-up contribution.
There is no MPTN match on catch-up contributions.

Spread \oXr conWribXWionV acroVV 52 ZeekV of Whe calendar \ear. This
approach provides a consistent stream of new contributions to \our 401(k)
account (\our salar\ deferral amount, plus MPTN¶s weekl\ match). To
calculate \our optimum deferral rate, use the following formula:

Regular Ma[imum Annual Salar\ Deferral Limit · \our annual
earnings = percentage to contribute each pa\ period.

³FronW-load´ \oXr conWribXWionV earl\ in Whe \ear. The potential
advantage of this approach is that it enables \ou to reach \our regular
ma[imum annual salar\ deferral limit earlier in the \ear than the approach
discussed above. However, remember that the Plan matches on a weekl\
basis. Once \ou have reached \our regular ma[imum annual salar\
deferral limit, no further deductions will be made from \our pa\check, and
no weekl\ match can be made.



FRU MRUe IQfRUPaWiRQ «

Contact Merrill L\nch at 1-800-
228-4015 for more information on
making rollover contributions. You
should also consult \our ta[
advisor.

Team members who retire, become totall\ and permanentl\ disabled, or die during the Plan \ear will be eligible for the ³true-up´
adjustment as well. (Please note that normal retirement age is defined as age 65 or the fifth anniversar\ after which the team
member began emplo\ment with MPTN, if later.)

RolloYer ContribXtions

You can also make rollover contributions from another emplo\er¶s ta[-qualified
plan or a ta[able individual retirement account (IRA), such as the following:

 

If \ou are considering making a rollover contribution, be sure that \ou understand how the MPT 401(k) Retirement Plan works.
For e[ample, \ou should know how the Plan¶s withdrawal features ma\ differ from those of \our previous emplo\er. You can
make a rollover contribution even if \ou have not \et met the eligibilit\ requirements for \our participation.

When ConWribXWionV SWop

Contributions to \our Plan account stop in the following cases:

 

Also, if \ou take a militar\ leave of absence, \our contributions to the Plan are suspended during \our leave. When \ou return
from a militar\ leave, \ou are eligible to make up contributions to the Plan as if \ou had actuall\ received \our regular covered
earnings from MPTN during \our leave. Your make-up contributions are eligible for MPTN matching contributions up to
applicable limits. The make-up pa\ment period begins upon \our return and cannot e[ceed the lesser of three times the period
of militar\ service or five \ears.

 

401(k) plan,
403(b) plan,
457(b) plan,
Simple Emplo\ee Plan (SEP),
Rollover (conduit) Individual Retirement Account (IRA), or
Contributor\ (traditional) IRA.

When \our emplo\ment ends,
While on an approved leave of absence and no longer receiving a pa\check,
While \ou are receiving disabilit\ benefits from MPTN¶s Short or Long-Term Disabilit\ Plan.



 

POaQ FHHV

The law requires that applicable fees be disclosed to you. It is important that you understand the costs associated with the Plan
and the impact these costs may have on savings.

 

The fee structure is subject to change.  Additional information about each fund option, including prospectuses and other Plan
information such as investment performance and value of shares offered within the Plan, is available through Benefits OnLine
at ZZZ.benefiWV.ml.cRm or by calling the Participant Service Center at 1-800-228-4015.

 
 
 

GoalManager Portfolio Rebalancing Service 
If you are not sure how to establish a diversified 401(k) investment portfolio, or don¶t have time to choose individual
investment options, this easy service might be the right choice for you. You can select from five pre-mixed models
ranging from lower risk/lower potential reward to higher risk/higher potential reward that represents your investment style
and level of risk you are comfortable with. Your selected model will be rebalanced every 90 days to ensure that its
original asset mix is maintained.
Advice Access Service 
When you sign up for Advice Access, this service will adjust your contribution rate and investment allocation (upon your
approval) to match its proposed strategy. Advice Access offers the following three implementation options to choose
from.

1. PersonalManager will comprehensively review your personal information approximately every 90 days. Based on
any changes in your circumstances, the service will review your investment options and the percentage invested
in each one, and make changes as needed. If no changes are needed, it will rebalance your account to maintain
the original recommended allocation.

2. Portfolio Rebalancing will implement the recommendations (or your own investment strategy, if you choose) and
then maintains that investment mix until you change it.

3. One-Time Implementation implements initial recommendations. Further account changes would be your decision.

Investment Fees 
Asset-based fees include investment management fees and other operating expenses of the Plan¶s investment options. 
Investment management fees vary by investment option and include the cost of administering the investment fund
options.  These fees are described in each fund prospectus and can be accessed through Benefits OnLine
at ZZZ.benefiWV.ml.cRm and by contacting the Participant Service Center at 1-800-228-4015.
Plan Administration Fees 
Generally, Plan administration fees include expenses associated with recordkeeping, compliance support, trustee
services, and other administrative services. Recordkeeping fees, for example, are associated with daily administration of
the Plan.  You are not affected by the cost of these activities.
Individual Services Fees 
Transaction-based fees are charged to your account for specific transactions and services such as loan set-up fees ($40
per loan) and overnight check services ($25 per check). This category also includes fees relating to certain sales and
purchases of investments, such as redemption fees.



AOZa\V VeVWed

YRX aUe aOZa\V 100% YeVWed LQ
\RXU VaOaU\ cRQWULbXWLRQV aQd
WKeLU eaUQLQJV, aV ZeOO aV aQ\
aPRXQWV \RX UROO RYeU LQWR WKe
SOaQ.

VeVWiQg
BeLQJ YeVWed PeaQV WKaW \RX RZQ WKe cRQWULbXWLRQV aQd eaUQLQJV LQ \RXU accRXQW.

YRX JUadXaOO\ becRPe YeVWed LQ MPTN¶V PaWcKLQJ cRQWULbXWLRQV aQd aQ\ eaUQLQJV
RQ WKRVe cRQWULbXWLRQV accRUdLQJ WR WKe YeVWLQJ VcKedXOe beORZ afWeU \RX cRPSOeWe
RQe \eaU Rf cRQWLQXRXV VeUYLce ZLWK MPTN. (A WeaP PePbeU LV cUedLWed ZLWK RQe
\eaU Rf YeVWLQJ VeUYLce RQ KLV RU KeU aQQLYeUVaU\ daWe Rf KLUe aQd eacK aQQXaO
aQQLYeUVaU\ WKeUeafWeU.)

FRU SXUSRVeV Rf YeVWLQJ, \RXU VeUYLce ZLWK MPTN LV caOcXOaWed fURP WKe daWe \RX
beJLQ ZRUNLQJ fRU MPTN XQWLO WKe eaUOLeU Rf:

VeVWing SchedXle

MPTN¶V PaWcKLQJ cRQWULbXWLRQV WR \RXU accRXQW aQd aQ\ eaUQLQJV RQ WKRVe cRQWULbXWLRQV YeVW aV fROORZV:

YeaUV Rf SeUYice VeVWiQg PeUceQWage

LeVV WhaQ 1 0%

1 20%

2 40%

3 60%

4 80%

5 RU PRUe 100%

IQ addLWLRQ, \RX ZLOO be fXOO\ YeVWed LQ \RXU accRXQW baOaQce LQ WKe eYeQW Rf WKe fROORZLQJ:

If YRX AUe RehiUed

If \RX VWRS ZRUNLQJ fRU MPTN aQd aUe OaWeU UeKLUed, \RXU YeVWLQJ VWaWXV fRU MPTN PaWcKLQJ cRQWULbXWLRQV deSeQdV RQ KRZ ORQJ
\RX ZeUe aZa\ fURP MPTN aQd ZKeWKeU \RXU WLPe aZa\ LV cRQVLdeUed a bUeaN LQ VeUYLce.

FRU YeVWLQJ SXUSRVeV, a bUeaN LQ VeUYLce LV a SeULRd Rf aW OeaVW 12 cRQWLQXRXV PRQWKV WKaW \RX ZeUe QRW ePSOR\ed b\ MPTN.

YRX UeceLYe YeVWLQJ cUedLW fRU \RXU SULRU VeUYLce Lf \RX PeeW aW OeaVW RQe Rf WKe fROORZLQJ UeTXLUePeQWV:

WKe daWe \RX WeUPLQaWe ePSOR\PeQW, YROXQWaULO\ RU LQYROXQWaULO\,
WKe daWe \RX dLe, RU
WKe fLUVW aQQLYeUVaU\ Rf WKe daWe \RX aUe fLUVW abVeQW fURP VeUYLce, ZLWK RU ZLWKRXW Sa\, fRU aQ\ UeaVRQ VXcK aV YacaWLRQ,
VLcNQeVV, dLVabLOLW\, Oa\Rff, RU OeaYe Rf abVeQce.

YRX dLe ZKLOe acWLYeO\ ePSOR\ed aW MPTN,
YRX UeacK aJe 65,
YRXU ePSOR\PeQW ZLWK MPTN eQdV becaXVe \RX becRPe WRWaOO\ aQd SeUPaQeQWO\ dLVabOed,
PeUPaQeQW dLVcRQWLQXaQce Rf MPTN¶V PaWcKLQJ cRQWULbXWLRQ XQdeU WKe POaQ, RU
TKe POaQ LV WeUPLQaWed, LQ fXOO RU LQ SaUW.



 

AQ\ XQYeVWed SRUWLRQ Rf \RXU accRXQW WKaW \RX fRUfeLWed aW WKe WLPe Rf \RXU WeUPLQaWLRQ caQ be UeVWRUed Lf \RX PeeW RQe Rf WKe
fROORZLQJ UeTXLUePeQWV:

 

HRZeYeU, Lf \RX WRRN a dLVWULbXWLRQ ZKeQ \RX WeUPLQaWed \RXU ePSOR\PeQW, \RX PXVW UeSa\ LW LQ RUdeU WR be Ue-cUedLWed ZLWK WKe
aPRXQWV \RX fRUfeLWed ZKeQ \RX VWRSSed ZRUNLQJ aW MPTN. YRX ZLOO be Ue-cUedLWed ZLWK WKe aPRXQWV fRUfeLWed Lf \RX UeSa\ WKe
eQWLUe aPRXQW Rf WKe dLVWULbXWLRQ RQ RU befRUe WKe fLYe-\eaU aQQLYeUVaU\ Rf WKe daWe \RX UeceLYed WKe dLVWULbXWLRQ.

 

 

 
 
 

YRX aUe UeKLUed ZLWKRXW a bUeaN LQ VeUYLce.
YRX aUe UeKLUed ZLWK a bUeaN LQ VeUYLce, bXW \RX ZeUe aZa\ fRU feZeU WKaQ fLYe \eaUV.
YRX ZeUe 100% YeVWed befRUe \RXU bUeaN LQ VeUYLce.

YRX aUe UeKLUed ZLWKRXW a bUeaN LQ VeUYLce.
YRX aUe UeKLUed ZLWK a bUeaN LQ VeUYLce, bXW \RX ZeUe aZa\ fRU feZeU WKaQ fLYe \eaUV.



CRQVXlW YRXU Ta[ AdYiVRU

Because ta[ consequences
largel\ depend on \our personal
situation, \ou should consult a
ta[ advisor about the effects of a
distribution. You ma\ also want to
talk to a Merrill L\nch Retirement
Education Specialist at their toll-
free number, 1-877-637-1786.

When Benefits Are Paid and Ta[ed
Pa\ments from 401(k) plans are generall\ referred to as ³distributions.´ You are eligible for a distribution from the Plan when \ou
leave MPTN for an\ reason, become totall\ and permanentl\ disabled, or die.

As a terminated team member \ou can continue to leave \our funds in the Plan if \our vested balance is more than $1,000 and
can decide on how it is invested. The $1,000 threshold is applied separatel\ to pre-ta[ and Roth after-ta[ monies. This option to
leave \our funds in the Plan is subject to federal minimum required distributions rules which are described below.

How Benefits Are Paid and Taxed

The form of distribution pa\ment in the Plan is made in cash.

If YRX TeUPiQaWe EPSlR\PeQW

Should \ou decide to ³cash out´ \our mone\ from the Plan when \ou leave MPTN,
\ou will be subject to a mandator\ 20% federal income ta[ withholding for the
ta[able portion of \our distribution. You will also owe a 10% earl\ withdrawal
penalt\ if \ou are under age 55 when \ou leave. However, rolling a ta[able
distribution into an IRA or another qualified plan that accepts rollovers will allow
\ou to defer ta[es and avoid penalties. Remember, \ou can choose to leave all
\our funds in the Plan or take full or partial distributions at an\ time and can decide
on how it is invested. However, if \our balance is $1,000 or less, \ou will be
required to take a full withdrawal. The $1,000 threshold is applied separatel\ to
pre-ta[ and Roth after-ta[ monies. Funds left in the Plan are subject to federal
minimum required distributions rules described below.

If YRX BecRPe TRWall\ aQd PeUPaQeQWl\ DiVabled

You are eligible to receive a cash distribution from the Plan when \ou become totall\ and permanentl\ disabled. You will need to
provide Human Resources with a ³Notice of Award´ from the Social Securit\ Administration confirming \our situation.

Should \ou decide to take a distribution from the Plan, \ou will be subject to a mandator\ 20% federal income ta[ withholding for
the ta[able portion of \our distribution, unless \our mone\ is directl\ rolled over into an IRA or another qualified plan that
accepts rollovers. The 10% earl\ withdrawal penalt\ will not appl\ as a result of \our total and permanent disabilit\.

Remember, \ou can choose to leave all \our funds in the Plan or take full or partial distributions at an\ time and can decide on
how it is invested. However, if \our balance is $1,000 or less, \ou will be required to take a full withdrawal. The $1,000 threshold
is applied separatel\ to pre-ta[ and Roth after-ta[ monies. Funds left in the Plan are subject to federal minimum required
distributions rules described below.

MiQiPXP ReTXiUed DiVWUibXWiRQV aW Age 70-1/2 WheQ YRX TeUPiQaWe EPSlR\PeQW

After \ou terminate emplo\ment with MPTN, unless \ou direct a total distribution, distribution of the account will be automaticall\
deferred. However, \ou are required to receive minimum required distributions (MRDs) for \our lifetime beginning not later than
April 1 of the \ear following the \ear \ou reach age 70-1/2. Merrill L\nch will automaticall\ calculate the MRD amounts for \ou
based on the vested account balance and \our life e[pectanc\, and the distribution will be made automaticall\ and
proportionatel\ across all investments and sources.

MRDs are not rollover-eligible distributions. Thus, the\ are subject to 10% federal income ta[ withholding, unless \ou elect
another percentage or opt out of withholding entirel\.

DeaWh BeQefiWV



Your beneficiar\ is entitled to receive a cash distribution of \our entire account balance. You become full\ vested in \our account
when \ou die regardless of \our \ears of service.

When a distribution is made to \our spouse on account of \our death, it will be subject to a mandator\ 20% federal ta[
withholding for the ta[able portion of the distribution, unless directl\ rolled over into an IRA or another qualified plan that accepts
rollovers. Similarl\, non-spousal beneficiaries are subject to this same withholding rule for the ta[able portion of the distribution,
unless the distribution is directl\ rolled over into an Inherited IRA. The 10% earl\ withdrawal penalt\ does not appl\ to
beneficiaries ² spousal or non-spousal.

Your beneficiar\ can choose to leave the funds in the Plan  and can decide how it is invested. Funds left in the Plan, however,
are subject to certain federal distribution rules. These rules will var\ based on whether the spouse is the beneficiar\ and whether
\our death occurs before or after \ou were required to begin minimum required distributions described below.

If YRX Die BefRUe MiQiPXP ReTXiUed DiVWUibXWiRQV HaYe BegXQ

If \ou die before minimum required distributions have begun (generall\, before \ou reach age 70-1/2), distributions to \our
beneficiar\ will be as follows:

 

If YRX Die AfWeU MiQiPXP ReTXiUed DiVWUibXWiRQV HaYe BegXQ

If \ou die after minimum required distributions have begun (generall\, beginning in the \ear \ou reached 70-1/2), distributions to
\our beneficiar\ will be as follows:

 

Special rules appl\ if the beneficiar\ is more than 10 \ears \ounger than \ou.

If \RX deVigQaWed a QRQ-VSRXVal beQeficiaU\, he or she must withdraw all funds from the Plan no later than December
31 of the calendar \ear that includes the fifth anniversar\ of \our death (no partial distributions are allowed), unless \our
non-spousal beneficiar\ opts for minimum required distributions. Should \our non-spousal beneficiar\ decide to keep his
or her funds in the Plan in response to a communication from Merrill L\nch, minimum required amounts will be withdrawn
automaticall\ from the account annuall\. The minimum amount of the pa\ments will be determined based on \our vested
account balance and \our beneficiar\¶s life e[pectanc\. 

Distributions would begin b\ December 31 of the \ear following the \ear of \our death and continue for \our beneficiar\¶s
life e[pectanc\, unless a full distribution of the remaining account balance is requested. Your non-spousal beneficiar\
ma\ also have the option to make a direct rollover into an ³Inherited IRA´ instead of receiving minimum required
distributions from the Plan.
If \RXU beQeficiaU\ iV \RXU VSRXVe, withdrawals ma\ begin on an\ date that \our spouse initiates a distribution (partial
distributions are allowed). If a balance remains in the Plan, however, a minimum required distribution will commence b\
December 31 of the \ear in which \ou would have attained age 70-1/2. The minimum amount of the pa\ments to \our
spouse will be determined based on the same rules that would have applied to \ou but will be based on the life
e[pectanc\ of \our spouse.
If WheUe iV QR VSRXVe RU deVigQaWed QRQ-VSRXVal beQeficiaU\, pa\ments will be made to certain descendants (that is,
surviving children, or if not, surviving grandchildren in that line of specific lineage), or if there are none, to \our estate and
will be completed b\ December 31 of the calendar \ear that includes the fifth anniversar\ of \our death.

If \RX deVigQaWed a QRQ-VSRXVal beQeficiaU\, annual minimum required pa\ments will continue based on \our
remaining account balance divided b\ the longer of (a) \our non-spousal beneficiar\¶s actual life e[pectanc\, or (b) the
remainder of \our life e[pectanc\, which was originall\ used to determine pa\ments²unless a full distribution of the
remaining account balance is requested.
If \RXU beQeficiaU\ iV \RXU VSRXVe, annual pa\ments will continue based on \our remaining account balance and the
longer of (a) the remaining original number of \ears of \our life e[pectanc\ or (b) the life e[pectanc\ of \our spouse²
unless a full distribution of the remaining account balance is requested. (Your spousal beneficiar\ ma\ make withdrawals
in e[cess of their annual minimum required pa\ment).
If WheUe iV QR VSRXVe RU deVigQaWed QRQ-VSRXVal beQeficiaU\, annual pa\ments will continue to \our estate over the
number of \ears remaining in \our original life e[pectanc\.



AYRid Ta[eV ZiWh RRllRYeUV

Rolling \our ta[able mone\ into
an Individual Retirement Account
(IRA) or another qualified plan
that accepts rollovers lets \ou
defer ta[es and avoid penalties.
To request a rollover, contact the
Merrill L\nch Participant Service
Center at 1-800-228-4015.

An affirmative designation of \our spouse as the beneficiar\ is automaticall\ revoked effective as of the date on which a final
divorce decree or judgment is entered b\ a court dissolving the marriage of \ou and \our spouse.

RRllRYeU Rf DiVWUibXWiRQV

You ma\ roll over \our distribution from the MPT 401(k) Retirement Plan into an
IRA or another emplo\er¶s qualified plan. Rolling over \our ta[able distribution
allows \ou to continue deferring ta[es. (Keep in mind, though, that if \ou onl\ roll
over a portion of \our ta[able distribution, the amount not rolled over is ta[ed
accordingl\. Generall\, \ou have 60 da\s after receiving \our distribution to roll it
over into another qualified plan. However, \ou should check with the plan receiving
the rollover for specific details about how rollovers are handled.

There are two wa\s \ou can make a rollover to another qualified plan.

You can roll over the pa\ment made pa\able to \ou b\ pa\ing it to \our IRA or to another qualified plan that accepts rollovers
within 60 da\s of receiving the pa\ment.

If \ou want to roll over 100% of the pa\ment to an IRA or another qualified plan, \ou must find other mone\ to replace the 20%
that was withheld. If \ou roll over onl\ the 80% that \ou received, \ou will be ta[ed on the 20% that is withheld and not rolled
over.

There are two wa\s to process \our distribution request:

Roth After-Tax Distributions

Because Roth 401(k) contributions are made on an after-ta[ basis, the\ are not ta[able on distribution. Earnings on Roth 401(k)
contributions are also e[empt from income ta[ation on distribution if \ou satisf\ two ³qualif\ing´ requirements: (1) \ou take a
distribution from \our Roth 401(k) source after \ou reach age 59-1/2, and (2) five \ears have passed since \ou made \our first
Roth 401(k) contribution to the Plan. You can avoid pa\ing ta[es on Roth 401(k) earnings not meeting these two requirements
b\ rolling it over into a Roth IRA or other qualified emplo\er plan that accepts Roth accounts.

Assignment of Benefits and Qualified Domestic Relations Orders (QDROs)

Your benefits under the Plan are solel\ for \ou (or \our beneficiar\). Generall\, the\ cannot be assigned to an\one else and are
not subject to garnishment or attachment. However, the Plan will honor Qualified Domestic Relations Orders (QDROs) issued b\
a court that recogni]es the rights of another person under the Plan in situations, for e[ample, involving a divorce settlement.
QDRO pa\ments are subject to a mandator\ 20% federal ta[ withholding for the ta[able portion of the pa\ment, unless the
former spouse, for e[ample, directl\ rolls it over to an IRA or another qualified plan that accepts rollovers. QDRO pa\ments are
not subject to the 10% earl\ withdrawal penalt\.

AV a DiUecW RRllRYeU: Your distribution check would be made pa\able
directl\ to \our IRA or, if \ou choose, another emplo\er¶s qualified plan.
AV aQ IQdiUecW RRllRYeU: Your distribution check would be made pa\able
directl\ to \ou and \ou would receive onl\ 80% of \our ta[able distribution because the Plan is required to withhold 20%
of the pa\ment and send it to the IRS as income ta[ withholding to be credited toward \our ta[es.

B\ contacting Merrill L\nch at 1-800-228-4015 and speaking to a Participant Services Representative, or
B\ accessing Benefits OnLineat benefits.ml.com and selecting distributions.



When BenefiWs Are NoW Paid  
Some ViWXaWionV can affecW \oXU benefiW XndeU Whe Plan. YoXU benefiW ma\ be leVV Whan e[SecWed oU noW aW all aV a UeVXlW of Whe
folloZing condiWionV:

 
 
 

AfWeU a diYoUce, all oU a SoUWion of \oXU benefiW coXld be aVVigned Wo an e[-VSoXVe, foU e[amSle, if a coXUW iVVXeV a
QXalified DomeVWic RelaWionV OUdeU (QDRO).
An accoXnW balance iV UedXced if a deemed diVWUibXWion iV gUanWed Wo VaWiVf\ an oXWVWanding loan.
If \oX e[SeUience a WeUminaWion of emSlo\menW befoUe \oX aUe fXll\ YeVWed in \oXU accoXnW XndeU Whe Plan, \oX ma\ noW
UeceiYe all of MPTN¶V maWching conWUibXWionV allocaWed Wo \oXU accoXnW.
RegXlaWionV ma\ limiW Whe amoXnW of mone\ \oX can conWUibXWe Wo Whe Plan baVed on Whe oYeUall conWUibXWion leYelV of
oWheU SaUWiciSanWV.



AcceVVLQg BeQefLWV BefRUe ReWLUePeQW

WLWKdUaZLQJ BeQeILWV BeIRUe ReWLUePeQW

The MPT 401(k) Retirement Plan is primaril\ a retirement plan. HoZeYer, if \oX need mone\ before that time ² for an
emergenc\ or a large e[pense ² \oX ma\ be able to take a loan or make a ZithdraZal.

LRaQV

YoX ma\ borroZ from \oXr Yested Plan accoXnt balance ZithoXt incXrring ta[ liabilit\ sXbject to the folloZing conditions:

MLQLPXP LRaQ
 APRXQW

$1,000

Ma[LPXP LRaQ
APRXQW

WhicheYer is less:

AccRXQW SRXUceV* YoXr mone\ is ZithdraZn from the folloZing accoXnt soXrces:

IQWeUeVW RaWe Prime rate plXs 1% as pXblished in The Wall SWUeeW JoXUnal

Ma[LPXP NXPbeU RI
LRaQV PeU PaUWLcLSaQW

Ma[LPXP TeUP RI
LRaQ

ReSa\PeQW AXtomaticall\ dedXcted from \oXr Zeekl\ pa\check on an after-ta[ basis

 

* MonieV fUom Whe SUe-Wa[ and maWch (YeVWed) VoXUceV aUe Waken VimXlWaneoXVl\ in SUoSoUWion Wo Whe SeUcenW of each in Whe Plan
aW Whe inYeVWmenW leYel. Once all aYailable (YeVWed) monieV haYe been Waken fUom WheVe VoXUceV, Whe RoWh afWeU-Wa[ monieV aUe
XVed if neceVVaU\. 

** YoX need Wo SUoYide Wo HXman ReVoXUceV a coS\ of Whe Vigned bX\eU¶V/VelleU¶V agUeemenW SUoYing WhaW \oX aUe SXUchaVing a
SUimaU\ UeVidence.

E[amSleV Rn HRZ Ma[imXm LRan AmRXnWV aUe CalcXlaWed: 

50% of \oXr Yested accoXnt balance minXs an\ cXrrent loan balance; or
$50,000 minXs \oXr highest oXtstanding loan balance oYer the last 12 months

YoXr pre-ta[ contribXtions and earnings (inclXding catch-Xps)
YoXr pre-ta[ rolloYer contribXtions and earnings
MPTN¶s matching contribXtions and earnings (\oXr Yested portion onl\)
If needed, \oXr Roth after-ta[ contribXtions and earnings (inclXding Roth catch-Xps and
rolloYers)

No more than tZo loans oXtstanding are permitted at an\ time
There is a 14-da\ Zaiting period, after \oX pa\ off an oXtstanding loan, before taking a neZ
loan

15 \ears for Principal Residential loans**
5 \ears for General PXrpose loans

SLWXaWLRQ 1:  PaUWLcLSaQW KaV QR POaQ ORaQ baOaQce LQ WKe OaVW 12 PRQWKV 
Keith has a Yested accoXnt balance of $70,000 and has neYer taken a loan. 



 

ASSO\LQJ IRU a LRaQ

YoX can initiate a general pXrpose loan throXgh Merrill L\nch¶s Zeb site at ZZZ.beQeILWV.PO.cRP or b\ speaking to a Participant
SerYice RepresentatiYe at 1-800-228-4015. Residential loans, hoZeYer, can onl\ be initiated throXgh a RepresentatiYe and Zill
reqXire docXmentation that it is for the pXrchase of \oXr ³primar\´ residence.

Loan reqXests are processed on the da\ \oX initiate the loan if it is confirmed b\ 4 p.m. Eastern Time on a bXsiness da\ on
Zhich the NeZ York Stock E[change is open. Loan reqXests made after 4 p.m. (or on holida\s or Zeekends) Zill be processed
on the ne[t bXsiness da\.

A nonrefXndable $40 per loan initiation fee Zill be ZithdraZn from \oXr accoXnt. The fee is considered an application fee and not
part of the loan balance.

ReSa\LQJ a LRaQ

YoX choose the repa\ment period for \oXr loan ² Xp to fiYe \ears. If \oXr loan is for the pXrchase of \oXr primar\ residence, \oX
can choose a longer repa\ment period ² Xp to 15 \ears.

YoX repa\ the loan throXgh regXlar Zeekl\ pa\roll dedXctions. YoXr repa\ment, inclXding interest, goes back into \oXr Plan
accoXnt, and is reinYested according to \oXr inYestment choices at the time \oX repa\ the loan. In effect, \oX are pa\ing \oXrself
interest. HoZeYer, federal ta[ laZ does not permit a dedXction on \oXr personal income ta[ for the interest \oX pa\ to \oXr Plan
accoXnt.

YoX can pa\ off a loan ² in fXll ² at an\ time Zith no penalt\ as folloZs:

 

Pa\ments are accepted for fXll loan pa\offs onl\ and mXst be in the form of a certified bank check or mone\ order. Personal
checks are not accepted. Please note that Merrill L\nch cannot accept mone\ orders in e[cess of an aggregate of $5,000 per
participant. This is a lifetime limit.

YoX can check the statXs of \oXr loan pa\off b\ calling Merrill L\nch at 1-800-228-4015 or accessing Merrill L\nch¶s Zeb site at 
ZZZ.beQeILWV.PO.cRP.

DeIaXOWLQJ RQ a LRaQ

BecaXse loans from \oXr Plan accoXnt are not ta[able eYents, there are ta[ penalties shoXld \oX defaXlt on \oXr loan. A defaXlt
is defined as a failXre to correct a missed schedXled loan pa\ment before the end of the calendar qXarter folloZing the calendar
qXarter in Zhich the pa\ment Zas dXe or not pa\ing off \oXr loan Zithin the 5-\ear ma[imXm time frame alloZed for general
pXrpose loans. If \oXr loan defaXlts, \oXr loan Zill be treated as a ta[able distribXtion to \oX. As a resXlt, the Xnpaid portion of
\oXr loan amoXnt plXs accrXed interest from the last pa\ment date throXgh date of defaXlt Zill be sXbject to Federal and State
ta[es and ma\ be sXbject to an earl\ ZithdraZal penalt\. In addition, Xpon distribXtion of \oXr accoXnt balance, \oXr Plan
accoXnt Zill be redXced b\ the Xnpaid loan amoXnt.

TeUPLQaWLRQ RI EPSOR\PeQW, DeaWK RU QXaOLILed LeaYe RI AbVeQce

50% of his Yested accoXnt balance = $35,000, Zhich is less than $50,000. 
Keith can borroZ a ma[imXm amoXnt of $35,000 from his Plan accoXnt.

SLWXaWLRQ 2:  PaUWLcLSaQW KaV Kad a POaQ ORaQ baOaQce ZLWKLQ WKe OaVW 12 PRQWKV 
Carol has a Yested accoXnt balance of $200,000. Carol Zants to take oXt a general pXrpose loan, althoXgh she alread\
has a general pXrpose loan Zith a cXrrent balance of $20,000. (She took oXt the loan si[ months ago for $30,000.)
BecaXse 50% of the accoXnt balance is $100,000 (Zhich is more than $50,000), Carol is first limited to a ma[imXm loan
amoXnt of $50,000. That $50,000 is fXrther redXced b\ her highest oXtstanding loan balance oYer the last 12 months
($50,000 minXs $30,000) making onl\ an additional $20,000 aYailable for her neZ loan.

B\ contacting Merrill L\nch at 1-800-228-4015 and reqXesting a Loan Pa\off form, or
B\ accessing Benefits Online at ZZZ.beQeILWV.PO.cRP and Xsing the Direct Debit SerYice b\ selecting the ³Loan Pa\off´
option. (CXrrentl\, this option is not aYailable to participants that are no longer emplo\ed b\ MPTN.)



GeQeUaO RXOeV IRU AJe 59-1/2
 aQd HaUdVKLS WLWKdUaZaOV

The amoXnt aYailable as a
ZithdraZal is redXced b\ the
aggregate amoXnt of an\ loan
\oX haYe oXtstanding at the time
\oXr ZithdraZal reqXest is made.
WithdraZals cannot be repaid to
the Plan.

If \oX terminate emplo\ment Zith an oXtstanding loan balance, \oX haYe the option to repa\ the loan in fXll or continXe to make
Zeekl\ repa\ments throXgh Merrill L\nch¶s Direct Debit SerYice b\ accessing the 401(k) Zeb site at ZZZ.beQeILWV.PO.cRP to
haYe \oXr loan repa\ments dedXcted from \oXr checking or saYings accoXnt. If \oX do not repa\ the oXtstanding loan balance, it
Zill be considered a ZithdraZal from the Plan and ta[ed accordingl\.

If \oX die before pa\ing off \oXr loan t\picall\ the oXtstanding balance is treated as a distribXtion from the Plan ta[able to \oXr
estate. No earl\ ZithdraZal penalt\ applies.

In cases inYolYing a qXalified leaYe of absence, a grace period of Xp to one \ear ma\ be granted. After this period has elapsed,
loan repa\ments mXst begin oYer the original loan term or the loan Zill be considered a ta[able distribXtion to \oX. If \oX are
planning an approYed Xnpaid leaYe of absence and cXrrentl\ haYe an oXtstanding loan amoXnt, please contact HXman
ResoXrces at 1-888-287-4369.

LRaQ ReSa\PeQWV DXULQJ MLOLWaU\ LeaYe

The Plan Zill sXspend loan repa\ments dXring the period of \oXr qXalified militar\ leaYe Xnder USERRA. Upon retXrn to
emplo\ment, \oX mXst resXme loan repa\ments Zith the pa\ment freqXenc\ and amoXnt being at least eqXal to the pa\ment
schedXle in effect prior to \oXr qXalified militar\ leaYe and \oX Zill be reqXired to repa\ the remainder of the loan b\ the end of
the period eqXal to the original term of the loan plXs the period of sXch militar\ serYice.  The loan ma\ be re-amorti]ed in order
to repa\ the loan in fXll (inclXding interest accrXed dXring the qXalified militar\ leaYe) b\ the end of the period eqXal to the
original term of the loan plXs the period of sXch militar\ serYice.

AJe 59-1/2 WLWKdUaZaOV

In general, if \oX are age 59-1/2 or older, \oX haYe Xnlimited access to \oXr entire
Yested Plan accoXnt balance, Zhich inclXdes the folloZing soXrces:

 

The monies for an age 59-1/2 ZithdraZal Zill be liqXidated on a prorata basis from
these soXrces Xsing all pre-ta[ soXrces first and then Roth after-ta[ soXrces as
needed.

The Plan is reqXired to aXtomaticall\ Zithhold 20% of the ta[able portion of \oXr ZithdraZal for federal income ta[es, Xnless \oX
directl\ roll it oYer into an IRA or another qXalified plan that accepts rolloYers. (For information on the ta[ treatment of Roth after-
ta[ distribXtions see the section on ³When Benefits are Paid and Ta[ed.´)

HaUdVKLS WLWKdUaZaOV

In certain circXmstances, \oX ma\ qXalif\ for a hardship ZithdraZal from \oXr Plan accoXnt becaXse of immediate and heaY\
financial need. Hardship ZithdraZals are limited to one ZithdraZal in an\ 12-month period. According to IRS gXidelines, there
are si[ specific eYents that qXalif\ as immediate and heaY\ financial need for hardship ZithdraZals. The\ are as folloZs:

YoXr pre-ta[ contribXtions and earnings (inclXding catch-Xps)
YoXr pre-ta[ rolloYer contribXtions and earnings
MPTN¶s matching (Yested) contribXtions and earnings
YoXr Roth after-ta[ contribXtions and earnings (inclXding catch-Xps)
YoXr Roth after-ta[ rolloYer contribXtions and earnings

UnreimbXrsed medical and/or dental e[penses that qXalif\ for a federal income ta[ dedXction and are incXrred b\ \oX,
\oXr spoXse, or \oXr dependents,
The pXrchase of \oXr primar\ residence (e[clXding mortgage pa\ments),
To preYent eYiction from or foreclosXre on \oXr primar\ residence,
UnreimbXrsed tXition pa\ments (inclXding room and board and related edXcational e[penses) for the ne[t 12 months of
postsecondar\ edXcation for \oX, \oXr spoXse, or \oXr dependents,
Pa\ment for bXrial or fXneral e[penses for \oXr deceased parent, spoXse, children, or dependents, and
Pa\ment for repairs to \oXr primar\ residence resXlting from damage that ZoXld qXalif\ for a ta[ dedXction for casXalt\
losses.



AV a RePLQdeU « 
Since the ta[ laZs are
complicated and are sXbject to
change, it is recommended that
\oX consXlt a ta[ adYisor before
receiYing distribXtions.

II YRX Need a HaUdVKLS WLWKdUaZaO

To reqXest a hardship ZithdraZal, \oX Zill need to complete an application Zith
appropriate attachments sXpporting \oXr financial need. The application can be
accessed at Merrill L\nch¶s Zeb site at ZZZ.beQeILWV.PO.cRP or \oX can call
Merrill L\nch at 1-800-228-4015 to haYe an application mailed to \oXr home. YoX
can also obtain an application from HXman ResoXrces b\ calling 1-888-287-4369.
ReqXests for hardships are sXbject to reYieZ and approYal.

Onl\ \oXr pre-ta[ and Roth after-ta[ salar\ contribXtions are aYailable for
ZithdraZal. The monies for a hardship ZithdraZal Zill be liqXidated on a prorata basis from these soXrces Xsing \oXr pre-ta[
soXrce first and then the Roth after-ta[ soXrce as needed.

The amoXnt of \oXr ZithdraZal cannot e[ceed the amoXnt necessar\ to satisf\ \oXr financial need, inclXding an\ amoXnts
necessar\ to pa\ an\ ta[es or penalties resXlting from the hardship ZithdraZal.

The folloZing restrictions appl\ to hardship ZithdraZals:

Ta[eV RQ HaUdVKLS WLWKdUaZaOV

The ta[able portion of \oXr hardship ZithdraZal is sXbject to federal income ta[ Zithholding Xnless \oX elect not to haYe
Zithholding appl\. If \oX do not make an election b\ the date \oXr distribXtion is schedXled to occXr, federal income ta[ Zill be
Zithheld at a rate of 10%. If \oX elect not to haYe Zithholding appl\, or if \oX do not haYe enoXgh federal income ta[ Zithheld
from \oXr ZithdraZal, \oX ma\ be responsible for pa\ing estimated ta[es. YoX ma\ be sXbject to ta[ penalties if \oXr pa\ments
of estimated ta[es and Zithholding are not adeqXate. FXrther, in addition to income ta[es, \oXr ZithdraZal ma\ be sXbject to a
10% penalt\ ta[ for distribXtions prior to age 59-1/2. (For information on the ta[ treatment of Roth after-ta[ distribXtions see the
section on ³When Benefits are Paid and Ta[ed.´)

YoX mXst haYe obtained all other aYailable distribXtions and nonta[able loans aYailable Xnder the Plan, and
YoX are prohibited from making salar\ contribXtions to the Plan for si[ months after \oX receiYe the distribXtion.



Claims and Appeals ProcedXre

SXbPiWWiQg a COaiP fRU BeQefiWV

AV a POaQ SaUWLcLSaQW, \RX dR QRW KaYH WR ILOH a cOaLP IRU bHQHILWV, aQd QHLWKHU dRHV \RXU bHQHILcLaU\.  HRZHYHU, LI \RX IHHO \RXU
bHQHILW KaV bHHQ LQcRUUHcWO\ dHWHUPLQHd aQd \RX ZLVK WR UHTXHVW a UHYLHZ RI WKaW dHWHUPLQaWLRQ, \RX Pa\ ILOH a ZULWWHQ QRWLcH ZLWK
WKH POaQ AdPLQLVWUaWRU.

TKH POaQ AdPLQLVWUaWRU KaV XS WR 90 da\V WR HYaOXaWH aQd UHVSRQd WR \RXU cOaLP cRYHUHd XQdHU TERISA, XQOHVV VSHcLaO
cLUcXPVWaQcHV UHTXLUH aQ H[WHQVLRQ RI WLPH.  TKLV H[WHQVLRQ ZLOO QRW H[cHHd aQ addLWLRQaO 90 da\V (180 da\V WRWaO), aQd \RX ZLOO
UHcHLYH QRWLcH RI VXcK H[WHQVLRQ bHIRUH WKH HQd RI WKH LQLWLaO 90-da\ SHULRd.  TKLV H[WHQVLRQ QRWLcH ZLOO VWaWH WKH cLUcXPVWaQcHV
UHTXLULQJ WKH H[WHQVLRQ RI WLPH aQd WKH daWH b\ ZKLcK a dHcLVLRQ LV H[SHcWHd.  YRX ZLOO bH QRWLILHd ZLWKLQ WKH LQLWLaO SHULRd RI
cLUcXPVWaQcHV UHTXLULQJ WKH H[WHQVLRQ aQd WKH daWH b\ ZKLcK WKH POaQ AdPLQLVWUaWRU H[SHcWV WR PaNH a dHcLVLRQ.

FiOiQg aQ ASSeaO if YRXU COaiP IV DeQied

II \RXU cOaLP LV dHQLHd, LQ ZKROH RU LQ SaUW, \RX RU \RXU aXWKRUL]Hd UHSUHVHQWaWLYH caQ aSSHaO aQd UHTXHVW a cOaLP UHYLHZ ZLWKLQ 60
da\V aIWHU UHcHLYLQJ WKH dHQLaO QRWLcH.

YRX RU \RXU aXWKRUL]Hd UHSUHVHQWaWLYH Pa\:

YRX ZLOO UHcHLYH QRWLILcaWLRQ IURP WKH POaQ AdPLQLVWUaWRU RI LWV dHcLVLRQ ZLWKLQ 60 da\V RI UHcHLSW RI \RXU aSSHaO, XQOHVV VSHcLaO
cLUcXPVWaQcHV UHTXLUH aQ H[WHQVLRQ.  II VSHcLaO cLUcXPVWaQcHV UHTXLUH aQ H[WHQVLRQ RI WLPH WR SURcHVV \RXU aSSHaO, \RX ZLOO
UHcHLYH QRWLcH SULRU WR WKH HQd RI WKH RULJLQaO SHULRd WKaW WKH WLPH IRU UHQdHULQJ a ILQaO dHcLVLRQ KaV bHHQ H[WHQdHd²bXW QRW
bH\RQd 120 da\V IURP WKH UHcHLSW RI \RXU aSSHaO.  TKLV QRWLcH ZLOO VHW RXW WKH cLUcXPVWaQcHV UHTXLULQJ aQ H[WHQVLRQ RI WLPH aQd
WKH daWH b\ ZKLcK a dHcLVLRQ LV H[SHcWHd. SKRXOd \RX UHcHLYH aQ adYHUVH cOaLP dHcLVLRQ aIWHU H[KaXVWLQJ \RXU aSSHaO ULJKWV, \RX
KaYH WKH ULJKW WR VHHN MXdLcLaO UHYLHZ.  YRX PXVW ILOH aQ acWLRQ LQ WKH MaVKaQWXcNHW PHTXRW TULbaO CRXUW XQdHU TERISA (TLWOH XV,
MaVKaQWXcNHW PHTXRW TULbaO LaZ, accHVVLbOH aW ZZZ.PSWQOaZ.cRP) ZiWhin one \ear aIWHU WKH daWH RQ ZKLcK aOO adPLQLVWUaWLYH
UHPHdLHV aUH H[KaXVWHd, WKaW LV, b\ WKH OaWHU RI WKH daWH RQ ZKLcK aQ adYHUVH dHWHUPLQaWLRQ RQ UHYLHZ LV LVVXHd RU WKH OaVW da\
RQ ZKLcK a ILQaO dHcLVLRQ VKRXOd KaYH bHHQ LVVXHd, RU \RX ZLOO bH IRUHYHU SURKLbLWHd IURP cRPPHQcLQJ VXcK acWLRQ.

SXbPLW a ZULWWHQ UHTXHVW IRU UHYLHZ RI WKH dHQLaO;
HaYH accHVV WR, aQd cRSLHV RI, aOO dRcXPHQWV UHOHYaQW WR WKH cOaLP, IUHH RI cKaUJH;
SXbPLW dRcXPHQWV, LVVXHV aQd cRPPHQWV LQ ZULWLQJ. TKHVH ZLOO bH UHYLHZHd ZLWKRXW UHJaUd WR ZKHWKHU WKH\ ZHUH
cRQVLdHUHd LQ WKH LQLWLaO cOaLP dHWHUPLQaWLRQ.



TUibal ERISA (TERISA) RighWV SWaWePeQW
AV a SaUWLFLSaQW LQ WKH POaQ, \RX aUH HQWLWOHG WR FHUWaLQ ULJKWV aQG SURWHFWLRQV XQGHU WKH TULbaO EPSOR\HH RHWLUHPHQW IQFRPH
SHFXULW\ AFW (TERISA). TERISA SURYLGHV WKaW aOO POaQ SaUWLFLSaQWV VKaOO bH HQWLWOHG WR:

ReceLYe IQfRUPaWLRQ AbRXW YRXU POaQ aQd BeQefLWV:

PUXdeQW AcWLRQV b\ POaQ FLdXcLaULeV:

IQ aGGLWLRQ WR FUHaWLQJ ULJKWV IRU POaQ SaUWLFLSaQWV, TERISA LPSRVHV GXWLHV XSRQ WKH SHRSOH ZKR aUH UHVSRQVLbOH IRU RSHUaWLQJ
EPSOR\HH bHQHILW SOaQV. TKH SHRSOH ZKR RSHUaWH WKH SOaQV, FaOOHG ³ILGXFLaULHV´ RI WKH SOaQV, KaYH a GXW\ WR GR VR SUXGHQWO\ aQG
LQ WKH LQWHUHVW RI \RX aQG RWKHU POaQ SaUWLFLSaQWV aQG bHQHILFLaULHV. NR RQH, LQFOXGLQJ \RXU HPSOR\HU RU aQ\ RWKHU SHUVRQ, Pa\
ILUH \RX RU RWKHUZLVH GLVFULPLQaWH aJaLQVW \RX LQ aQ\ Za\ WR SUHYHQW \RX IURP RbWaLQLQJ a POaQ bHQHILW RU H[HUFLVLQJ \RXU ULJKWV
XQGHU TERISA.

EQfRUcePeQW Rf RLJKWV:

II a FOaLP IRU a POaQ bHQHILW LV GHQLHG RU LJQRUHG, LQ ZKROH RU LQ SaUW, \RX KaYH a ULJKW WR NQRZ ZK\ WKLV ZaV GRQH, WR RbWaLQ²IUHH
RI FKaUJH²FRSLHV RI GRFXPHQWV UHOaWLQJ WR WKH GHFLVLRQ, aQG WR aSSHaO aQ\ GHQLaO, aOO ZLWKLQ FHUWaLQ WLPH VFKHGXOHV.

UQGHU TERISA, WKHUH aUH VWHSV \RX FaQ WaNH WR HQIRUFH WKH abRYH ULJKWV. FRU LQVWaQFH, LI \RX UHTXHVW PaWHULaOV IURP WKH POaQ
aQG GR QRW UHFHLYH WKHP ZLWKLQ 30 Ga\V, \RX Pa\ ILOH VXLW, SXUVXaQW WR TLWOH XV, MaVKaQWXFNHW PHTXRW TULbaO LaZ, LQ WKH
MaVKaQWXFNHW PHTXRW TULbaO CRXUW. IQ VXFK a FaVH, WKH FRXUW Pa\ UHTXLUH WKH POaQ AGPLQLVWUaWRU WR SURYLGH WKH PaWHULaOV aQG Sa\
XS WR $110 a Ga\ XQWLO \RX UHFHLYH WKH PaWHULaOV, XQOHVV WKH PaWHULaOV ZHUH QRW VHQW bHFaXVH RI UHaVRQV bH\RQG WKH FRQWURO RI
WKH POaQ AGPLQLVWUaWRU.

YRX Pa\ aOVR ILOH VXLW ZLWKLQ RQH \HaU aIWHU WKH GaWH LQ ZKLFK WKH aSSOLFabOH LQFLGHQW GHVFULbHG bHORZ RFFXUUHG, SXUVXaQW WR TLWOH
XV, MaVKaQWXFNHW PHTXRW TULbaO LaZ, LQ WKH MaVKaQWXFNHW PHTXRW TULbaO CRXUW LI \RX:

TKH FRXUW ZLOO GHFLGH ZKR VKRXOG Sa\ FRXUW FRVWV aQG OHJaO IHHV. II \RX aUH VXFFHVVIXO, WKH FRXUW Pa\ RUGHU WKH SHUVRQV ZKR
KaYH VXHG WR Sa\ WKHVH FRVWV aQG IHHV. HRZHYHU, LI \RX ORVH, WKH FRXUW Pa\ RUGHU \RX WR Sa\ WKHVH FRVWV aQG IHHV, IRU H[aPSOH,
LI LW ILQGV  WKH FOaLP LV IULYRORXV.

E[aPLQH, ZLWKRXW FKaUJH, aW WKH HXPaQ RHVRXUFHV OIILFH aQG RWKHU ORFaWLRQV, aOO GRFXPHQWV JRYHUQLQJ WKH POaQ,
LQFOXGLQJ LQVXUaQFH FRQWUaFWV aQG FROOHFWLYH baUJaLQLQJ aJUHHPHQWV, aQG a FRS\ RI WKH OaWHVW aQQXaO UHSRUW (FRUP 5500
SHULHV) ILOHG b\ WKH POaQ ZLWK WKH U.S. DHSaUWPHQW RI LabRU.
ObWaLQ, XSRQ ZULWWHQ UHTXHVW WR WKH HXPaQ RHVRXUFHV OIILFH, FRSLHV RI GRFXPHQWV JRYHUQLQJ WKH RSHUaWLRQ RI WKH POaQ,
LQFOXGLQJ LQVXUaQFH FRQWUaFWV aQG FROOHFWLYH baUJaLQLQJ aJUHHPHQWV, aQG a FRS\ RI WKH OaWHVW aQQXaO UHSRUW (FRUP 5500
SHULHV) aQG XSGaWHG SXPPaU\ POaQ DHVFULSWLRQ (SPD). TKH HXPaQ RHVRXUFHV OIILFH Pa\ FKaUJH \RX a UHaVRQabOH IHH
IRU WKH FRSLHV.
RHFHLYH a VXPPaU\ RI WKH POaQ¶V aQQXaO ILQaQFLaO UHSRUW. TKH POaQ AGPLQLVWUaWRU LV UHTXLUHG b\ OaZ WR LQIRUP SaUWLFLSaQWV
RI WKLV SXPPaU\ AQQXaO RHSRUW (SAR).

KaYH a FOaLP IRU bHQHILWV WKaW LV GHQLHG RU LJQRUHG, LQ ZKROH RU LQ SaUW,
GLVaJUHH ZLWK WKH POaQ¶V GHFLVLRQ RU OaFN WKHUHRI FRQFHUQLQJ WKH TXaOLILHG VWaWXV RI a GRPHVWLF UHOaWLRQV RUGHU ,
bHOLHYH WKaW POaQ ILGXFLaULHV KaYH PLVXVHG WKH POaQ¶V PRQH\, RU
bHOLHYH \RX KaYH bHHQ GLVFULPLQaWHG aJaLQVW IRU aVVHUWLQJ \RXU ULJKWV.



This Plan Document and SPD
supersedes all earlier
descriptions of the plans, as of
January 1, 2024.

Because the benefits and other
programs described in this Plan
Document and SPD may change,
MPTN will provide updated
information as necessary and as
required by law.

Plan Information

Plan Sponsor
The sponsor of the Plan is the Mashantucket Pequot Tribal Nation (MPTN).  The
Federal Employer Identification Number (EIN) is 06-0995554. The official address
is:

350 Trolley Line Boulevard
P.O. Box 3777
Mashantucket, Connecticut 06338-3777

Plan Identification

The Federal Identification Number of the Plan is 001.

Type of Plan

The Plan is a defined contribution plan. Therefore, the Plan is not subject to or insured by the Pension Benefit Guaranty
Corporation (PBGC).

Participating Divisions/Employers/Union

MPTN sponsors and administers the Plan for the following entities:

 
Participation in the Plan will not be affected if employees switch employment among the participating divisions.

Plan Administrator

The Plan Administrator, a Named Fiduciary of the Plan, is the Senior Vice President – Human Resources & Administration at
Foxwoods Resort Casino. All correspondence to the Plan Administrator should be addressed to:

Senior Vice President – Human Resources & Administration
Foxwoods Resort Casino
350 Trolley Line Boulevard
P.O. Box 3777
Mashantucket, Connecticut 06338-3777

Communication with the Plan Administrator by telephone should be made at 1-888-287-4369.

Plan Trustee and Record Keeper

Bank of America, N.A. is the trustee and record keeper for the Plan.

You can reach them at:

The Mashantucket Pequot Tribal Government
The Mashantucket Pequot Gaming Enterprise (doing business as Foxwoods Resort Casino)
The Norwich Inn & Spa, LLC
The Norwich Inn & Spa at Providence, LLC
Command Holdings, A Pequot Company
The Mashantucket Pequot Interactive, LLC
The Mashantucket Pequot Tribal Nation Business Development Company, LLC
The New England Joint Board, UNITE HERE



Bank of America, N.A.
1400 American Boulevard
Pennington, New Jersey 08534

1-800-228-4015

Plan Year

The Plan Year is January 1 through December 31.

Agent for Service of Legal Process

The Office of Legal Counsel for MPTN has been designated as the agent for service of legal process for the Plan. Process may
be served on the Office of Legal Counsel at the following address:

Office of Legal Counsel
Mashantucket Pequot Tribal Nation
2 Matt’s Path
P.O. Box 3060
Mashantucket, Connecticut 06338-3060

Service of legal process may also be made to the Plan Administrator or the Plan Trustee and Record Keeper.

Plan Changes and Termination

MPTN intends to continue the Plan indefinitely. However, MPTN reserves the right to amend or terminate the Plan at any time. If
the Plan is amended, the benefits already credited to participants under the Plan may not be reduced. If the Plan is terminated
or if contributions to the Plan are permanently discontinued, all participants will become fully vested in all amounts credited to
their accounts, if they are not already vested in such amounts.

 
 
 
 
 
 
 




